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Welcome
Welcome to your new look Award World! It’s been three and a half years since the 
publication had a face lift. Thanks to your feedback through a survey we conducted a year 
ago, we have been able to make some key changes which we hope will make it an even 
better read. So what’s new?
 Well, for a start, it was clear that the magazine needed to be more relevant to our 
readership of Award operators, leaders and volunteers. You’ll find that this new issue is 
more focused on providing you with tools and best practice ideas that are relevant to how 
you run the Award. Our new ‘Section spotlight’ and ‘How to’ guides have been included 
with this in mind.
 You asked us to include some inspirational articles about Award people. Our new 
features, ‘How the Award changed my life’, and a ‘A day in the life’, are about those who 
make the Award what it is: Award holders, whose amazing stories of transformation keep 
us motivated; volunteers, whose dedication and passion encourage participants to believe 
they can do anything; and staff, who go the extra mile to encourage the Programme to 
more young people worldwide.
 Finally, we knew that it was important not  
to lose the international feel of the magazine. 
Through one Award, we are all part of one 
global mission to challenge young people 
worldwide, and we have pulled together 
some great stories from the four corners  
of the world to illustrate this.
 This is your magazine, so please tell 
us what you think of the new issue, by 
emailing becky.hirt@intaward.org. 

From the communications team

Becky & Polly 
Becky Hirt and Polly Underwood
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How the 
Award 
changed 
my life
Johanna Dias

How the Award changed my life

“My name is Johanna Dias and I have 
Down’s syndrome. Many people with Down’s 
syndrome hold jobs, live independently and 
enjoy recreational opportunities in their 
communities, and this is me. We have a wide 
variation in mental abilities, behaviour and 
physical development and each individual 
has a unique personality, capabilities and 
talents. I am twenty years old and live 
with my mother in Alberta, Canada. I am a 
student in the fine arts programme at the 
University of Calgary and a Gold Award 
holder of The Duke of Edinburgh’s Award 
Young Canadians’ Challenge.
 In my second year at university, I am 
majoring in dance and taking part in the 
jazz dance programme as well as learning 
Spanish. Spanish is an important language 
for me – since doing my Gold expedition in 
Mexico I have aspired to learn the language. 
Before I knew about the Award I was already 
a very active individual taking part in a 
number of professional sports, including 
figure skating, rhythm gymnastics, skiing 
and bowling. It was Ken Levins, at the 
Canadian Disabled Ski Group Annual Dinner, 
who introduced my mother to the Award. 
Ken wanted to get all the disabled skiers in 
my group involved in the Programme. My 
mother became very curious and spoke to 
me about it. 
 So the journey began… I enrolled on my 
Bronze Award and began to experience the 
Programme that so many people before me 
had participated in. I didn’t see that having 
Down’s syndrome was a problem and felt 
that I was as capable as the next person 
at completing each Section. I was ecstatic 
when I received my Bronze and realised 
that the hard work and commitment had 
been worth it. My achievements had been 
recognised because of the positive things 
I had done. I immediately decided to sign 
up for Silver and experienced the joys 

of horseback riding for my Adventurous 
Journey. On completion of this Award I saw 
how proud my friends and family were. It felt 
right that the next step should be to go for 
my Gold.
 My Gold Award experience became very 
special to me. I was offered the opportunity 
to travel to Mexico. The experience was 
unique and allowed me to make life long 
friends and learn about a culture outside 
my own. Our Adventurous Journey involved 
a long trek; we were ready to curl up warm 
and sleep when we arrived at camp but 
instead we had to camp in a field with no 
running water or hot showers.  

“Straight away I knew 
the Award was for me 
and became excited 
about getting started.”

Below:
Johanna’s 
Award team  
in Mexico
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How the Award changed my life

Having Down’s syndrome I sleep with a CAP 
machine that helps me to relax and fall into 
a deep sleep but as part of this trip it had to 
be left behind. I was experiencing life with 
out my everyday comforts. Even dealing 
with an evening of heavy rainfall and tents 
swamped by water was a positive challenge 
for me.
 The second part of our trip was to build a 
home for the poor; I began using hand picks, 
levelling ground, removing big rocks and 
mixing bags of concrete to create a base for 
the home. The next day entailed us building 
a frame for the house and my skills in 
hammering and sawing were put to the test. 
Once concreted the home was complete and 
we all felt a sense of satisfaction; not only 
had we been educated in the art of building 
but a sense of a community had been 
built between the team and the Mexican 
neighbours. 
 I have a loving family and have always 
embraced my creative talents and new 
ventures. I now have a part time job and use 

my skills from the Award in this role. I can 
work as part of a team and independently. 
I am also more aware about the Award 
globally and proud that I have been part of 
these achievements. It has got me where I 
am today but it took a lot of practice and I 
had to work hard.
 I was chosen in 2006 as one of fifteen 
delegates from across Canada to be an 
ambassador for the ninth world Down 
Syndrome Congress in Vancouver. Whilst 
at the conference I met with an exhibiter 
who was there to promote the Award 
Programme. I also gave a speech about my 
involvement with the Award at the dinner 
dance. These conferences are interesting 
and fun but most of all important, and to 
see the Award stand made me proud to 
know that I had been part of such a great 
Programme. My advice is to go ahead and 
try your best as well as have fun; there is 
always someone there to help you reach 
your potential.
 I would do the Award again if I could! 
Instead I am settled at my church and have 
lead two young people towards their Award 
goals. I would like to stay involved for a  
long time.”

“By doing the Award I have 
learnt more than I would 
have thought possible; I now 
have my own identity and 
more self confidence to push 
myself further.”

“…having Down’s 
syndrome has not 
affected the way I 
look at life.”
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Around the world - Africa

Africa
Award holders initiate play time

The Award Holders Association (AHA) of Ghana have 
set themselves the objective of raising the profile of the 
Award Programme. In September 2007 they organised a 
fun games session for all Award units across Ghana. Over 
500 participants attended and the turn out was deemed a 
success.
 The event was an opportunity to foster unity and create 
avenues for networking among the units. There was a host 
of activities and games played, embracing everyone’s talent 
and skills. These included football, volleyball, chess, drafts 
and other more traditional African games. The event was 
also crowned with a variety of shows and performances in 
which participants demonstrated their exceptional talents.
 Networking between Award participants was apparent 
as units and schools talked of Award experiences and 
shared common stories of fun and laughter.  
 The AHA has already received requests for another event 
simply to showcase the variety of young Award talent. 

Recognition for work with  
young offenders

The President’s Award for Youth 
Empowerment has been selected 
for a prestigious national 
Impumelelo Innovations 
Award in South Africa. The 
Impumelelo Trust grants 
a cash sum annually to 
the twenty projects 
that are scored 
highest by a panel of 
judges and project 
evaluators.
 The President’s 
Award’s work with 
young people in 
over 70 prisons 
went before a panel 
of judges in Cape 
Town in February, 

having been short-listed with three other programmes in 
the criminal justice section. Other sections include HIV/AIDS, 
education, governance and housing.
 Set up in 1999, the Impumelelo (‘success by working 
together’) Award’s mission is to recognise innovative 
public-private partnerships that address poverty and 
stimulate development in South Africa. With the personal 
endorsement of the deputy minister of correctional services, 
Loretta Jacobus, and the director-general in the National 
Department of Social Development, Dr Vusi Madonsela, The 
President’s Award Programme has really made its presence 
felt in strategic institutions that work with young people, 
from diverse cultures and backgrounds.
 The winners of the platinum, gold or silver awards will be 
announced on 17 May 2008. The prize money will be used to 
spread the success of the partnership with the Department 
of Correctional Services.
 

A Residential goes wild in Namibia

Imagine doing a community project in one of the world’s 
most famous national parks: Etosha, the “great white 
place” where elephant, rhinoceros and lion roam freely. 
Imagine camping at a waterhole and listening to the sounds 
of the bush every night after a day of selfless work for a 
community in need…
 A group of fourteen Namibian Gold participants and 
their two instructors left early one Saturday morning, 
heading for Okaukuejo camp, some 500 km from the 
capital, Windhoek. They carried with them enough food 
for six days, tents and camping kit for six very cold nights, 
paint, wood and other equipment. 
 Campsites were set up and a few creature comforts 
allowed participants to get settled. The first night some of 
us felt the cold; by morning we realised we were at least 
eight blankets short. Thankfully, these were lent to us for the 
following nights by the chief warden of Okaukuejo. On the 
same morning, much to our dismay, we found out that four 
loaves of bread had gone missing. Jackals raided the camp 
every night, and it wasn’t just food that they took – they also 
fancied a bag and t shirt, which we retrieved with  
bite marks! 
 Once we arrived for our Service project - a major 
renovation at the Okaukuejo Primary School - the groups 

set to work on a range of activities: painting classrooms, 
notice boards and the kitchen; re-plastering; 

scraping and painting desks; re-organising 
books; and repairing chairs. A mural 

depicting a map of the world, which 
is renovated each year, was also 

repainted. 
 Many of the above 

projects were completed in just 
five days; this gave us an extra 
day to visit Halali, a nearby 
waterhole where we knew the 
local wildlife often visited. 
The Residential Project was a 
great success and everyone 
learnt valuable lessons about 
giving time and energy 
to benefit others without 
expecting anything  
in return. 
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Americas
Around the world - Americas

Big city adventure

In the summer of 2007 participants from north-eastern 
Canada made an epic journey to the south-west to visit 
Calgary and the Rocky Mountains. Gold participants were 
completing their Residential Project and Bronze and Silver 

their Adventurous Journey.
 The young people were from 

the small community of Iqaluit, 
which has a population of 

only 6,184 residents. The 
town is the capital of 

Nunavut, an extremely 
remote province in 
the far north-east of 
Canada. There are 
no roads leading 
to the community, 
so the only way to 
get there is to fly. 
These young people 
had never travelled 
outside Iqaluit, let 
alone to Calgary, with 

its population of over 
one million. 

 Upon arrival in 
Calgary the conversation 

was about the grass, trees 
and cows: sights that don’t exist 

in Iqaluit. The group was treated 
to a host of cultural activities, including 

visits to Heritage Park – a historical village from 1910, the 
Calgary Stampede Parade  and a visit to Canada Olympic 
Park – to learn about the 1988 Olympics.
 After absorbing the cultural sights, the emphasis shifted 
to the outdoors, with a trip to Kananaskis Country, a 
provincial park in the foothills of the Canadian Rockies. Here 
the group were taught survival skills and prepared for their 
three day hike into the back country climbing 2200 meters 
above sea level. 
 Nadia Bosman, Award officer from Canada, is convinced 
of the value of such a trip, saying that, “The students really 
enjoyed the opportunity to see and experience what is 
beyond their community.” 

Caribbean targets young offenders

Those of us who work with the Award understand its 
potential to make a contribution to offender rehabilitation. 
Getting the Programme into secure institutions depends 
upon reaching prison officers who work with young 
offenders. A recent Caribbean training initiative sought to 
do just that. 

 There is a pressing need to find ways of providing 
inmates with a suitable intervention that will lead to 
changes in behaviour and eventually lifestyle. There is also 
a great concern about the number of young offenders now 
entering the prison system.
 This was the driving force behind a recent training 
programme conducted by the International Award, the 
British Foreign and Commonwealth Office and prison 
officials from St Lucia, Antigua and Dominica. This new 
initiative will see the launch of the Award Programme to 
young offenders in prisons in the Caribbean islands. 
 Prison officers were given information on the Programme 
and discussed issues concerning its implementation, the 
availability of resources and security issues as far of the 
movement of inmates is concerned. 
 This new initiative will certainly spark a flurry of debate 
on the nature of the Programme and the need for offenders 
to be given certain ‘liberties’ such as going out of the 
facility to learn a new skill or going on an expedition. Whilst 
these are legitimate concerns, the Programme’s underlying 
aims of promoting personal and physical growth in young 
offenders and providing them with an avenue for skills 
development, certainly outweighs these.

UN school embraces the Award

The Award in the United States is going from strength to 
strength. Linda Amara, operations director for The Duke of 
Edinburgh’s Award Young Americans’ Challenge, recently 
joined forces with David Clarke, Americas regional director, 
to train a group of staff and teachers at the United Nations 
International School (UNIS) in New York. Individuals in the 
group, who had prior knowledge of the Award Programme, 
built on their collective wealth of knowledge; many had 
been co-ordinators and leaders at previous schools and 
others were Award holders themselves. 
 Whatever their experience, everyone was receptive 
and eager to learn about the Award. As the day went on 
discussions broke out on how the Programme would be 
applied and introduced to young people. By the end of the 
day, Marc Magnus-Sharpe was appointed by his staff to take 
the position of co-ordinator for the Award at UNIS and he 
began outlining their strategy. 
 UNIS offers an active curriculum with regular community 
service, cultural diversity, music appreciation and physical 
activities. Interest in the Award has already spread quickly 
among the students and 20 participants enrolled in January. 
Jeane Marie Zarzycki, a faculty member who attended 
training, was so impressed that she too has decided to take 
the challenge and is aiming to complete her Bronze Level.

www.intaward.org
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Around the world - Asia Pacific

Asia Pacific
Service inspires Cambodian 
community

A derelict sports centre in Cambodia became the focus of 
an Award Service project for the International School of 
Phnom Penh last year. The stadium, tennis and basketball 
courts were built in the 1960s but fell into disrepair when 
they were used as housing and more recently, as grazing 
land for animals. The school’s students saw the opportunity 
to give the sports facility a clean up.
 With the obstacles and hazards outlined, students 
began training in first aid and emergency procedures. 
They calculated the amount of food and water that they 
would need and how to protect themselves from the sun. 
Appropriate equipment was collected and plans were made 
to transport the supplies to the site. 
 Four hours outside Phnom Penh, students began the 
clean up, hacking their way through invading weeds and 
shrubs, and removing numerous cow patties. The tireless 
work of the young people was so inspiring that local 
Cambodian residents showed up to offer their help. The 
combined muscle power and shared laughter made the 
tasks seem easier. Efforts continued the following day and 
local residents indicated that they would like to continue the 
work that the students had started. 
 Not only did this Service project provide the students of 
the International School of Phnom Penh with a unique and 
challenging opportunity, but it also inspired the Cambodian 
community to become involved.

Australian training in emergency 
response 

What do you do when you’re leading an Adventurous 
Journey and a young participant falls and seriously injures 

themselves? You are miles from home and hours 
away from the emergency services…

 A new Adventurous Journey 
and emergency response training 

programme designed to address such 
scenarios took place in Marramarra 
National Park, Australia in October 
last year. The Duke of Edinburgh’s 
Award New South Wales office 
designed its new programme to 
demonstrate the need to plan 
ahead and how to respond to an 
emergency situation. The first 

participants were a group of Award co-ordinators from Surf 
Life Saving Central Coast.
 The weekend focused on the pre-planning of an 
Adventurous Journey, covering risk assessment, strategy 
plans and emergency response systems. Course delegates 
took part in several scenarios highlighting the importance 
of having an informed contact to assist with field based 
incidents. 
 Out in the depths of the stunning Marramarra National 
Park, Award training staff demonstrated and explained how 
to effectively run a safe Adventurous Journey while still 
offering a unique experience to participants. Throughout the 
day co-ordinators were exposed to three different incidents 
in which they had to respond to and report to their base 
contact.
 The training programme is accompanied by a new Award 
Emergency Response field handbook, illustrating how to 
respond to emergency incidents step by step. 
 You can read more about Adventurous Journeys in our 
‘Section spotlight’ spread on page 20.

Fiji creates hive of activity

The Pacific Youth Strategy 2010 shares a vision for a 
secure and prosperous Pacific community, whose young 
people are healthy and manage their 
resources. The rapid rise in the 
number of young people in the 
region (according to the 
UNFPA: United Nations 
Population Fund Pacific 
Office), will increase 
demand for essential 
social services as 
well as decrease 
employment 
opportunities. 
 Labasa Muslim 
College (LMH) in 
Fiji is part of an 
innovative bee 
farming project 
being undertaken 
as part of the 
Award Programme. 
It aims to provide 
skills to equip and 
engage young people in 
entrepreneurial initiatives. 
A start-up grant from the 
Vodafone (ATH) Fiji Foundation 
enabled the necessary equipment of five 
bee hives to be purchased and installed, and included the 
teaching of bee farming techniques. 
 Ronell Rohit Prasad, Award co-ordinator, said, “It is 
promising to see that participants are taking this newly 
learnt knowledge back into their communities and starting 
similar projects on their own. The participants are now 
confident about starting up small businesses and creating 
opportunities for self employment.”
 The Award Programme has grown at Labasa Muslim 
College over the past three years. For the first time in its 
history they will run all three Award Levels; this and the 
move to larger projects such as poultry farming is just 
the start of their attempt to contribute to the social and 
economic well-being of their communities.
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EMAS
Around the world - EMAS

Students find peace in the desert 

Four intrepid adventurers from the 
Modern English School in Cairo 

embarked on a journey into the 
White Desert of Egypt. Their 

bus came to an abrupt stop 
in the middle of nowhere 
and on asking the driver 
where they were, he said, 
“We are waiting for the 
camels!”

A key point to note 
about riding camels is 
that you should not lean 
forward when the camel 
does, or you will quickly 

find out how soft the 
sand is! Once we’d learned 

the basic lessons of camel 
riding, we began our journey 

into the desert. On arriving 
at camp, bags were unpacked 

and fires started; food was cooked 
on wood fires and candles in bottles 

provided light. The silence was deafening 
and sleeping under the sky we witnessed a show of 

shooting stars. 
 The next day everyone awoke to find evidence that there 
actually is wildlife in the desert; we were surrounded by a 
multitude of animal tracks. A few short hours 
later and the horizon was white – we had 
reached the famous mushroom rocks 
of the white desert. Setting up camp 
near the extraordinary rocks was 
like being on another planet, out of 
this world. 
 At the crack of dawn the 
following day there was a 
scramble to get everything 
packed. Two heat soaked hours 
later the adventure was complete. 
We returned from the calming 
peace of the desert to meet the 
hustle and bustle of Cairo.

 

First Gold Award in Irish  
prison system

2007, Gaisce’s 21st anniversary year, saw a very special 
Award ceremony take place inside a Dublin prison. One 
exceptional young man was presented with his Gold Award.
 Contact was established with Wheatfield Prison in 2005, 
with a view to establishing the Award there. Wheatfield 
is a closed medium security prison which caters for male 
prisoners aged 17 and over. A vital part of making the 
project a success was involving the governor and other 
senior prison staff from the outset. It was essential that 
all key players fully understood the ethos and potential 
benefits of the Award as well as the process.
 Initially, ten young people serving sentences registered 
for the Award. They included John (not his real name). 
However, whilst his peers signed up for the Bronze Award, 
John fancied an even greater challenge and signed up  

for the Gold. This was an historic first for Gaisce in the 
prison system. 
 John spent the next two years working diligently 
towards his Award. He mastered joinery – making and 
donating a garden bench to a nursing home in his home 
town, and learned to play the guitar. But perhaps his most 
impressive project was to research and write a report on 
the impact and benefits of community projects undertaken 
by young offenders in the prison. As part of this work John 
interviewed members of various organisations and charities 
who had benefited from the voluntary work of people 
serving sentences in Wheatfield Prison. He also produced a 
leaflet specifically for prisoners, outlining the impact of their 
work in the community. His final challenge was to make a 
formal presentation of his findings to the board of Gaisce 
and the governor of the prison.
 We are delighted at John’s Gold success and 
congratulate him and the other 16 prisoners in Wheatfield 
who have achieved their Awards.
 

Orphans of Goa feel the reach  
of the Award
 
Operating under the motto ‘Loving, Caring, Sharing’, the 
El-Shaddai child rescue centre in Goa, India is a charitable 
organisation that provides support for orphaned and 
underprivileged children. A group of Award participants 
from the British School of Kuwait spent their Residential 
Project working with the charity. 
 The group of twenty BSK students was divided into 
four smaller groups, each allocated to different local 

El-Shaddai centres, catering for children of different 
ages and different needs. Once there, the groups 

participated in a wide variety of tasks, some difficult, 
some pleasurable, but all rewarding. They scrubbed 
floors, weeded, painted and decorated, none of 
which were easy in the sweltering temperatures 
and high humidity. They also spent time teaching 
the younger children before preparing and serving 
meals. Afternoons were spent talking, playing and 

reading with the underprivileged youngsters.
The visit gave the students the opportunity to 

meet with the four children that the British School 
of Kuwait has been sponsoring for the past year and 

throughout the week they met with many other volunteers.

www.intaward.org
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Award focus: International visits

As communications officer I recently made 
a trip to Australia to build an understanding 
of the role of the International Secretariat 
among leaders, volunteers and young 
people there. The immediate benefits to me 
were huge: I was able to put names to faces 
and lines of communication were instantly 
opened up. The success of the trip got me 
thinking – could we encourage similar visits, 
reciprocal and hosted, between Award 
holders and staff worldwide, enabling more 
of us to experience the way the Award 
works in a country that isn’t our own?
 My visit allowed me to spend time 
with the national Award staff in Australia 
– in particular Tania Etuale, administration 
manager, who hosted me and accompanied 
me on some of the trips – and regional and 
local Award operators. Through Tania, I 
built an understanding of a culture that is 
exclusive to Australia – that of the aboriginal 
people – and discussed the Award within 
this community. One of the highlights was 
meeting Mylisa Smith, a project officer who 
is making a great impact on her community, 
working closely with aboriginal families and 

achieving large participation rates within the Award 
Programme. I could never have learnt about such 
a project in so much detail without being present 
in the country, and on the ‘turf’ of those whose 
stories I was hearing. 

A reciprocal visit to the UK
Six months after I returned from Australia, 
Tania made the same journey in reverse. 
She came to the UK and Ireland to spend 
time with the International Secretariat and 
visit the UK Award’s offices in Windsor, 
and Gaisce – The President’s Award, 
in Ireland. Her goal was to share best 
practice, and discuss future goals and 

International  
visits

“It is good to rub 
and polish our 
brain against that 
of others.”
Montaigne (16th century French writer)

Do you think you know the Award Programme like the back of your 
hand? What if there was an opportunity to discuss and explore the 
Award with individuals somewhere other than your own country? 
Polly Underwood explores the benefits of international visits.
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Award focus: International visits

aspirations for the Award internationally.
 Tania’s visit helped her to build relationships and 
become more familiar with staff who she can continue 
to communicate with at home. Most importantly, it gave 
her a sense that Award staff the world over have much 
in common: “While offices may differ in size the issues 
are similar and staff share the same commitment to the 
Programme.”
 The visit also brought Tania closer to 
understanding how the Programme works in 
different sectors and countries. By visiting 
a partnership initiative in Ireland working 
with male youths who are currently on 
probation, she saw first hand how 
the completion of the Award is a 
hugely rewarding challenge for the 
young people who participate. 
Tania says, “Every country 
has ‘youth at risk’ and it’s 
important to understand the 
positive effect our decisions 
and our Programme have on each 
individual who does the Award.”

Residential project leads to 
discovery of the Award
Both my visit and Tania’s were established by 

making contact with NAAs and building 
up a programme that met the needs 

of both parties. Some visits are not so 
thoroughly planned, but can be just 
as successful, as an Awardee from 
Canada found out when she visited 
Ghana on a development project with 
the organisation Youth Challenge 

International. 
 In 2007 Natasha Pirani 

attended a ceremony 
marking the beginning of 
an overseas development 
project she was involved 
with. Among the other 
attendees was a 
representative of the 
Head of State Award 
Scheme (HOSA). 
At the time she was 
unaware that the 

Award was present 
in the country, let 
alone that it went by a 
different name to the 
Award back home. She 
set up a meeting with 
Gold Award holder Alex 
Nartey, development 

officer Henry Minski and one of the Award 
trainers in the Africa Region. After sitting 
with them for over an hour discussing 
the Award and comparing experiences in 
Canada and Ghana, she “was incredibly 
curious; it was the first time I had even 
thought about the Award in an international 
context. Were the Award requirements the 
same in Ghana as in Canada? How many 
participants were there? Were there really 
people out there who loved and believed in 
the Award as much as me?”
 All of Natasha’s questions were answered 
and she discovered a new dimension to 
an Award Programme that she thought 
she knew so well. “I was witness to how 
passionate people are about the Award 
internationally”. 

Extending participant opportunities 
to adults in the Award
Of course, exchanges and international visits 
are not a new thing. Participant exchange 
programmes have been taking place 
successfully for years, and there has been a 
steady increase in their number.

 For example, the Award in Ghana and 
a group in the UK have had a long 

standing relationship for over 20 
years. In 2006 a group of Indian 

Awardees visited the UK and six 
months later the UK Awardees 

visited India, sharing each 
others’ lifestyle and 

culture. Even a casual 
flick through the last 
few issues of Award 
World highlights 

exchanges between 
India and Mauritius, 

Slovenia and the UK, and 
Scotland and Uganda.

 Such exchanges are 
encouraged as they can provide 

Award participants with valuable 
opportunities to understand the 

similarities and differences between 
themselves and others. But we need to also 
recognise the need for Award operators, 
leaders and volunteers to build their 
own knowledge and experience of the 
Programme.
 As part of an international Award 
network, our opportunities for visits and 
exchanges are endless. If we don’t share our 
experiences, what do we gain from being 
part of this global family? The first step 
is surely for us to begin talking with each 
other so that we can pool our skills and 
practices. We need to start small, looking to 
other Award operators in our own country 
or region, and building relationships. Once 
the lines of communication are open we 
can work on developing specific visits and 
exchanges. So, what’s stopping you?

“When we talk about 
understanding, surely it takes 
place only when the mind 
listens completely – the mind 
being your heart, your nerves, 
your ears – when you give your 
whole attention to it.”
Krishnamurti (20th century writer & philosopher)

“A journey of a 
thousand miles 
must begin with  
a single step.” Lao Tzu

Left:
Polly and Tania 
meet the staff 
of Alice Springs 

Below:
Development 
officer Henry 
Minski with Gold 
Award holders 
Natasha Pirani 
and Alex Nartey
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Asia Pacific cements growing  
WAGGGS co-operation 
The year got off to a good start in Asia Pacific, as key 
events formalised the partnership between the Award 
and WAGGGS (World Association of Girl Guides and Girl 
Scouts).
 In February, Sue Walker, regional director, requested 
the National Youth Achievement Award’s assistance in 
organising an event for the signing of an MOU between 
WAGGGS and the IAA in Singapore. This was to coincide 
with the WAGGGS Asia Pacific Regional meeting and Girl 
Guides Singapore’s World Thinking Day 2008 celebrations. 
This is an annual commemoration of the joint birthday of 
their founders, Lord and Lady Baden-Powell. 
 The NYAA council organised a forum on ‘Leadership for 
Girls’ to take place at the same time as the MOU signing, 
where prominent female speakers were invited to speak. 
Four hundred and fifty girls registered to attend and 
embraced the theme of ‘Discover your potential, every 
Guide, a leader’. This platform was used as the backdrop 
for the signing of the MOU, showcasing the WAGGGS and 

IAA joint mission to groom and nurture outstanding young 
females worldwide through partnership and collaboration. 
(For more information on this event, visit www.nyaa.org.) 
 CEO of the World Association of Girl Guides and Girl 
Scouts, Mary McPhail, was in attendance for the WAGGGS 
Asia Pacific regional meeting, and Sue Walker was invited to 
hear a presentation on the strategic direction of WAGGGS in 
the region.
 The region’s relationship with WAGGGS also received 
a further boost when IAA secretary general, Gilly Shirazi, 
met with the chair of the WAGGGS Asia Pacific Regional 
Committee on a recent visit to Sydney. We look forward to 
hearing more on this vibrant partnership in the future.

Africa strengthens ‘Big Five’ 
partnerships
Although our partnership with the ‘Big Five’ youth 
organisations has been in existence for a long period, 
a process to formalise these relationships in Africa is 
beginning to bear fruit.

Partnerships
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 The operations director, Matthew Kithyaka, made contact 
with Africa’s regional directors in WOSM, WAGGGS, the 
IFRC, the World YWCA and the World Alliance of YMCAs 
to initiate the signing of MOUs. Formal agreements with 
the first two have now been signed, the others are still in 
progress.

The positive effects of these partnerships are already 
evident in some African countries:

•  A member of the board of the new NAA in Togo is a 
Scout commissioner.

•  In Conakry, Guinea, there is an active unit comprised of 
boy and girl Scouts running the Award.

•  In Uganda, new groups at the Northern Uganda Youth 
Development Centre, are taking part in the Award. 
Several participants are Scouts and Guides and one of 
the adults involved is a senior Scout leader.

• St John Ambulance is also an active Award unit in Kenya.

Matthew Kithyaka recently met with Alice Waweru, 
WAGGGS development executive for Africa. Together 
they digested the MOU signed between the organisations, 
and began to work on what it should mean for Award and 
Guiding groups on the ground. They hope that simple 
interpretations of the agreement can be issued as guidance 
to NAAs and WAGGGS member organisations.

Arab Scouting embraces the Award
As part of an ongoing strategy to strengthen the Award 
and Scouting partnership in the EMAS Region, a joint 
seminar was recently held in association with Arab Scouting 
colleagues in Cairo. 
 The seminar was hosted by Dr Hany Monem, Arab States 
programmes director, and Dr Atif Adelmageed, Arab States 
regional director for WOSM. Representatives from the 
National Scouting Associations in the Arab Region were 
invited to attend. They had the opportunity to learn 
more about the International Award Programme and 
how it can be of added value to National Scouting 
Organisations. 
 We currently have one NAA in the Arab States 
- Jordan - who were present at the joint seminar and 
showcased the El Hassan Youth Award. International 
Secretariat staff briefed the delegation on the 
Award basics and inspired the group to learn more 
about how the Programme can change the lives of 
young people globally. The delegates were also 
given the opportunity to strategise on how to 
introduce the Award Programme into their 
own National Scouting Organisations. 
 The seminar was successful in 
planting the seeds of the Award into new 
countries and we look forward to seeing 
these grow over the coming months 
and years.

IAA attends Commonwealth Youth 
Forum in Entebbe, Uganda
Young people from 48 Commonwealth countries met in 
Uganda in November last year for the Sixth Commonwealth 
Youth Forum (CYF). Part of the lead-up to the 
Commonwealth Heads of Government Meeting (CHOGM), 
the Forum’s theme was ‘Breaking Barriers: Unleashing 
Young People’s Potential for Development’.
 Helen Astaniou, EMAS executive assistant, and 
Sameer Vasta, Gold Award holder, represented the IAA as 
observers, although they took an active part in the series 
of group activities that took place throughout the week. 
Delegates discussed a variety of topical issues affecting 
Commonwealth countries such as conflict avoidance and 
social transformation, and were challenged to identify how 
these issues can be overcome. 
 Delegates were also tasked with developing a 
communiqué iterating their recommendations for change, 
which would be presented to the attendees of the 
Commonwealth Heads of Government Meeting the following 
week.
 Helen and Sameer were proud to promote the Award 
to those they came into contact with, and emphasised 
the importance of self-development programmes as 
effective tools for avoidance of conflict and positive social 
transformation. 
 Find out more about the CYF at www.thecommonwealth.org.  

If you have a good example of
a working Award partnership, which 
you’d like to share, please let us know 
by emailing becky.hirt@intaward.org. 

Right:
Matthew 
Kithyaka (fourth 
from left, 
back row) and 
Catholic Scout 
Award group in 
Guinea, Conakry

Left:
Sue Walker 
(centre) with 
Girl Guides and 
Girl Scouts in 
Singapore
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The International Award Programme was 
set up at KYUEM in June 1999 by Ian Jones, 
a Gold Award holder, who had successfully 
operated the Programme in Kenya, and was 
keen to develop the Award in Malaysia. The 
sixth form residential college occupies an 
isolated location in Malaysia, with a 52 acre 
campus about 65 km north of Kuala Lumpur. 
Its students are from all parts of the country 
and from a wide range of backgrounds, 
including government minister’s children 
and the sons of small village fishermen. 
There are currently just over 400 students 
at the college and many go on to study at 
universities in the UK, Australia, the US and 
the Czech Republic. 
  In 2000 Ian left to teach in 
Thailand, where he is still heavily involved 
in the Award Programme. Graham Hanson, 
Ian’s assistant, and the beneficiary of his 
infectious and never-ending enthusiasm, 
was the obvious choice for continuing 
the Programme. He comments that, “with 
such a large number of participants the 
administration is hard work and takes up 
a lot of my time, but my involvement and 
motivation in the outdoor pursuits makes up 
for it. I think that students respond better if 
they can see that the adults who supervise 
the activities are enthusiastic about what 
they do, and that is true here.”

Graham works alongside a number of 
volunteers within the Award Programme. 
What do they feel have been the key 
elements that have led to the Award’s 
success at KYUEM and what could other 
school and college operators learn from 
them?

Create a college policy
Over the years the college has grown in size 
and so has the number of students, 80% of 
whom take part in the Award. It is part of 
college policy that students be involved in 

extra-curricular clubs and activities. A fair 
is held each year to allow them to sign up 
to new interests, including the Award. Each 
college year has an intake of up to 200 
students, and many clubs have a restriction 
on their membership; however, the Award 
does not, and this contributes to the high 
participation rates. The strength of this 
structure and the team behind it has meant 
that since 2002 ‘direct Silver’ has also been 
offered, increasing participation further.

A successful path  
to high participation
With an 80% take up of the Award Programme, Kolej Yayasan 
United Engineers Malaysia College (KYUEM) is clearly doing 
something right. Polly Underwood spoke to Award leader, 
Graham Hanson, to find out the secret of the college’s success.

“We 
became 
aware that the 
Award is not merely 
an award but an 
opportunity for 
us to realise our 
potential; to 
learn new skills and 
enjoy life without 
forgetting the 
need to help 
others.” KYUEM student
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“I emphasise to the students 
that the Award is voluntary. I 
think that the Award means 
more to them if it has been 
achieved without any external 
influences. They need to push 
themselves to achieve what 
they want.” Graham Hanson

Below:
Students like 
the Adventurous 
Journey 
because it offers 
them something 
to do during 
term-time 
weekends

Increase the variety of  
activities on offer
When the college first opened staff tended 
to operate their clubs during the week, 
resulting in a scarcity of things to do at 
weekends. The Adventurous Journey 
Section therefore became a key attraction, 
as the prospect of getting away at the 
weekends for camping and trekking was 
appealing to the students. Now celebrating 
its tenth anniversary, the college offers more 
opportunities than ever for students to fulfil 
the other Sections. Extra-curricular clubs 
involve drama, photography, languages, 
gardening, and physical activities. For those 
who wish to do something more unusual, 
activities outside the college (ice-skating, 
horse riding, scuba-diving) are available. 
Community Service projects have in the 
past been problematic but having built 
community connections the college can now 
offer involvement in landscaping projects, 
visits to the national zoo, fundraising 
activities, and an active Rotaract club. 

Introduce the Award early
Given the short period of two years during 
which a student attends the college, KYUEM 
endeavours to get young people involved 
with the Award Programme as soon as they 
enrol. This is achieved through attendance at 
the club fair, by introducing them to current 
and past participants, and by actively 
publicising the Award around college 
through posters and leaflets. To ensure 
that they finish within the allotted time 
participants are encouraged to complete 
their Service Section in their home towns or 
cities during the long holidays. 

Work through problem areas
Like many Award Groups KYUEM has 
problems with participants who sign up 
but never attend and others who complete 
the physical side of the Programme but 
don’t give a presentation at the end of it. 
The college has identified that Malaysian 
students are very focused on the academic 
side of their college experience, and once 
their exams begin they concentrate on what 
is most important. As a result, Graham has 
tried to ensure the Adventurous Journeys 
are completed at least six weeks prior 
to exams and students are given lots of 
information on the various ways in which the 
presentation can be made. 

For all students leaving college Graham 
gives a talk on ‘the Award after KYUEM’ 
and how it can benefit them. So far only 
two students have continued to Gold Level. 
However as Graham says, he can only 
encourage them to start experiencing the 
Programme; the next steps, and whether or 
not they achieve an Award, are up to them.

Left:
Some of 
KYUEM’s Award 
material
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A day in the life

Responsibilities: I am responsible for 
raising revenue funds for the Association 
from corporates, trusts, foundations and 
government agencies.
  
How long have you held this post? Two and 
a half years.

What did you do before joining the 
International Award Association? I worked 
for the Royal National Institute for the Deaf 
(RNID), firstly as a trust fundraiser and later 
moving across to the major donor team. I 
reached my level two in sign language whilst 
I was there, which means I developed an 
ability to communicate with deaf people 
using BSL in a range of familiar contexts, 
and can now participate in longer and more 
open-ended exchanges. 

What qualifications do you have? I don’t 
have any specific fundraising qualifications. 
My learning has been mainly on the job and 
through attending courses and conferences 
run by the Institute of Fundraising and similar 
professional fundraising bodies. I also served 
on a London fundraising group committee 
for a couple of years which was great for 
networking and picking up hints and tips.

Do you have your Award? 
I have my Bronze Award but I never took 
it any further, I’m afraid. I did go on several 
practice Gold expeditions with my mum as 
she was an Award leader for twenty years!

What are the most rewarding aspects of 
your role? Getting in money is of course 
fantastic, but I really enjoy gathering 
information and writing about our work 
worldwide. It’s rewarding to feel that I am 
one part of the extended Award network 
helping so many young people around  
the world.

Any advice for someone interested in 
fundraising? For my role, you need to 
enjoy writing and compiling reports and 
presentation packs, be able to carry out 
detailed research and be creative in finding 
work to suit the needs of different funders. 
Getting some work experience within a 
fundraising team is a great way to find out 
which areas of fundraising you might be 
most suited to. The internet is also a good 
source of information: reading about various 
fundraising streams, seeing examples 
of work, and learning about different 
fundraising theories.  

In the first of our new ‘A  
day in the life’ features, 
Emma Emmerson, 
fundraising executive, 
tells us a bit about herself 
and what she gets up to  
in a typical day.

A typical day: 
0720  
Leave the house and drop my son 
at his childminder’s on the way to 
the station to catch my train at 
0755. Like most parents, I do find it 
a challenge sometimes to balance 
work and family life.

0930
Arrive at work and immediately 
grab a cup of tea before getting my 
computer on and checking emails. 
Scan my to do list and decide on 
key tasks for the day. The bulk of 
my work consists of compiling 
project reports for funders, writing 
new applications, researching 
potential funders and liaising with 
regional directors on project work. 
Today I’ve decided to finalise the 
guest list for our Friends Reception, 
finish and send two update reports 
and start applications to the PF 
Charitable Trust and the Four  
Acre Trust.

1100  
Weekly team meeting with the 
rest of the fundraising team: Craig 
Andrew, head of development, 
Claire Dakin, World Fellowship 
director, Bryony Dobbs, events 
manager, and Cat Peter, fundraising 
assistant. We have a set format 
for our team meetings starting 
with current prospects, then 
working through each area of our 
fundraising strategy: corporates, 
trusts and foundations, Fellowship 
and events. 

1300  
Eat lunch and take a quick walk 
around the block to get some air 
before starting my afternoon’s 
work. Award House is right next 
to a market so there’s always an 
opportunity to spot a bargain!

1500  
Meet with Becky Hirt, head of 
communications, to discuss donor 
communications. We are planning 
to launch an e-newsletter this 
year, for supporters whose time 
pressures and commitments limit 
the amount of written material they 
can receive.  

1600  
Start writing an application to a 
charitable trust for the second 
stage of our website development. 
The new site is a key part of our 
communications and fundraising 
strategy, so we need to keep 
investing in it. Also put in a call to 
another funder I have identified 
to discuss funding possibilities 
– ensuring I have information  
readily available on a range of 
different projects.

1730 
It’s nearly the end of the day and 
I’m getting ready to leave. I work 
from home once a week so need to 
ensure that I take everything home 
with me that I might need for the 
next day and transfer any files onto 
my memory stick. Thank goodness 
for modern technology!

1800 
Leave work and walk to Waterloo 
station in time to catch my train 
home at 1835. My route takes me 
past the Houses of Parliament and 
the London Eye, which I never 
get tired of seeing. London’s a 
spectacular city to be working in so 
I think, all in all, I’m pretty lucky.

Name : Emma 
Emmerson

Age: 29
Job: Fundraising 
executive at the 

International 
Secretariat

A day in  
the life

From left to right:
• Emma at work
•  Taking part in the 3 peaks 

challenge
•  With the Secretariat team at 

Forum 2006
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Pedagogical theory and the Award

or ‘How do people learn through  
the Award?’

The challenge for Award leaders is to be responsible 
facilitators of their participants’ learning, allowing them 
to understand and apply their Award experiences to other 
areas of their lives. Ruth Lowry reflects on a week spent 
learning about the teaching and experiential learning 
theory that underpins the Programme.
 
The Avartti Award in Finland hosted a training event for 
Award leaders from the EMAS region in September 
2007. Leaders drawn from nine European 
programmes (Czech Republic, Estonia, 
Finland, Germany, Ireland, Latvia, Poland, 
Russia and the UK) gathered to explore the 
principals and structure of the Award using a 
theoretical framework.
  We had the opportunity to try a number 
of activities – some familiar and others with 
a distinctly Finnish flavour – each requiring 
a different leadership style and using 
different reviewing techniques. In the 
five days we rowed church boats 
in the Finnish lake lands to dinner, 
built a shelter, foraged for food in 
the woods, and hiked in Rapaposi 
National Park. Throughout the 
course, staff encouraged us to 
reflect on what we were learning as 
participants as well as having our 
leader hats on. So what did we take 
from the week?

No one learns when panicked
The emphasis of the Award on individual 
challenge and a journey of self-discovery 
reflects the idea that experiences and 
opportunities should be tailored to the 
individual rather than the group. This 
stresses the need for us as leaders to know 
our young people in terms of their abilities 
and comfort zones. We need to stretch them 
far enough that they acquire new knowledge 
about themselves but not so far that they 
feel vulnerable and in danger. 

Don’t be too quick to jump in 
As leaders we all have our preferred 
way of working with young people. The 
challenge for us is to recognise what style 
best suits the situation we are placing our 
young people in and therefore how much 
autonomy to give participants. By allowing 
them to plan and make decisions in a 
safe situation they will be able to develop 
reasoning, negotiation and problem solving 
skills, which doesn’t happen if we give them 
all the answers. 

Always leave time for reflection 
Sometimes when we work with groups, as 
leaders we can spend a lot of time planning 
and delivering opportunities and events. 
However, for participants to truly learn 
and apply what they have experienced we 
need to assist them in reflecting on what 
has happened. There are a number of very 
effective techniques that can be employed 
but a very simple one is to use open-ended 
questions (ones that are answered with 
more than a yes or no).
 
As one of the first graduates of the Avartti 
Academy I can say that it was a thoroughly 
enjoyable week. We discovered that the 
Award has some very strong theoretical 
foundations. Hopefully this will be the first of 
similar training offered by the International 
Award Association, as it gives leaders 
confidence that what they do is based on 
sound thinking.
 
Ruth Lowry is a lecturer in sports and 
exercise psychology at the University 
of Strathclyde, Glasgow. She has been 
involved with the Award since 
completing her Bronze Level 
and has attended the last four 
International Gold Events as 
a member of the Secretariat 
staff.

Pedagogical 
theory and  
the Award

Above:
Participants 
explore the 
Finnish scenary

Below:
Ruth and some 
fellow delegates



www.intaward.org
Page 18 | Award World

How to: Design a good website

Five years ago, a friend approached me for 
suggestions on how to design his website. 
His only requirement for the site was that 
“it had lots of flash and movement and stuff 
like that.” This year, that same friend came 
back to me for advice on re-designing his 
site. His requirements this time? “Make  
sure it’s easy to use and people want to 
come back.”

A few years ago, when people were 
beginning to discover the power of the 
world wide web and were still impressed 
by the novelty of it all, it wasn’t odd to see 
websites flaunting elaborate and visually-
complex designs. Today, the internet has 
gone from being a novelty to a necessity. 
Companies and organisations without a web 
presence are often ignored, and it is easier 
than ever for anyone to create their own 

content for widespread consumption.
 In this changing environment, 
organisations need to adapt their 
web presence to the needs of their 
users – to remove the question 
marks in their audience’s head and 
replace them with exclamation 
marks – so that their message can 
be understood.
 In launching its new 
website earlier this year (www.
intaward.org), the IAA has 
enhanced its internet presence by 
following some golden rules for 
good, user-focused web design.

Keep it simple
A few years ago, when Google 
was still a novelty, there was 
one thing that made it stand 
out from all the other search 
engines in the market: its 
simplicity. While other search 
sites were built upon portals 
that tried to pack as much 
information on one page as 
possible, Google introduced 
a search page with one 
logo, one input box, and two 
buttons.
 Even now that Google has 
become so dominant globally, 
the design of their search 

How to:

Design a good 
website

By Sameer Vasta
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How to: Design a good website

page hasn’t changed much, and the reason 
for that is straightforward: good design is 
simple design.
 Simple design doesn’t necessarily mean 
lots of white space and few navigable 
elements. Instead, it means making it easy 
for your audience to find what it is looking 
for. The Association website does that by 
using easily accessible navigation to site 
elements and a page footer that offers 
direct access to regional pages. Everyone 
– from first-time browsers to regular visitors 
– can find what they need without any fuss. 
It’s just that simple.

Know your audience
When it comes to large audiences, there are 
very few news sites that have the reach of 
the BBC Online.   

The challenge of the BBC, however, is 
that its audience is fragmented and diverse; 
in that situation, making sure everyone is 
happy with your site is no easy task.
 Luckily, the BBC knows its audience, as 
varied as it may be. While the homepage 

presents a mixture of various kinds of 
content – now customisable to show you 
only what you want to see – the navigation 
tabs that appear in the header of every 
page allow the audience to quickly switch 
to the kind of content they want to see from 
anywhere else on the site.
 The audience for the Association website 
is just as diverse, and the site design reflects 
this diversity. Award participants, recipients, 
leaders, and supporters all have targeted 
access to the information they need and 
the resources they use most, keeping the 
site relevant to every member of the online 
audience.

Tell good stories
When we think of stories on the web, we 
think of news sites, online magazines, and 
personal blogs. What people often forget 
is that every piece of content on the web 
tells a story, and the success of a website 
depends on just how effective that story is 
in touching the people it reaches.
 Flickr, a popular photo-sharing site, 
has made story-telling the crux of their 
interaction strategy with their users. Upon 
entering the site, users are greeted by name 
and information is organised in a coherent 
narrative: what’s new with my photos, what’s 
new with other people’s photos, and what 
are people talking about on the site. Their 
tone is conversational, and even their  
error messages are accessible and not 
burdened with technical details that can 
alienate the user.
 The stories that Flickr tells – through its 
language, design, and content – give their 
users a sense of familiarity, which positively 
affects their willingness to share photos on 
the site. The testimonials that appear on 
the www.intaward.org site are perhaps the 
most significant part of the Award story, 
and reach every visitor immediately. These 
testimonials are engaging and insightful and 
leave every visitor wanting to know more: a 
trait that every storyteller tries to master.

Bring it together
Good design is not simply about great 
content, mastery of code, excellent 
interaction, or even a catchy look. In the end, 
it is about taking every element of a page 
and making them work together to create  
an overall experience that brings value to 
the user.
 While it is impossible for a site to 
achieve design perfection immediately, the 
web is a fluid, dynamic, and ever-changing 
medium that allows experimentation. And if 
anything characterises good design, it’s that 
willingness to take risks and change when 
necessary.
 Don’t forget to visit www.intaward.org to 
see these ideas in action.

Sameer Vasta is a writer and information 
designer from Toronto. A Gold Award holder, 
who attended the International Gold Event 
in 2006, he works with non-governmental 
organisations, advising them on how to 
spread their message through the media. He 
also contributes to many blogs and social 
networking sites. Find out more about him at 
www.sameervasta.com.

“Organisations need to adapt 
their web presence to the 
needs of users so that their 
message can be understood.”

Above:
The IAA 
website makes 
prominent use 
of testimonials

Left:
Google’s 
homepage 
is a lesson in 
simplicity
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Section spotlight: Adventurous Journey

Adventurous

Welcome to our new regular spotlight, exploring each of the four Award 
Sections in more detail. In this issue we get back to basics with the 
Adventurous Journey.

This is the Section that many people associate most 
strongly with the Award, and frequently the one that young 
people describe when relating their Award experience. Here 
we focus on the main principles of the Adventurous Journey, 
unpacking the jargon, exploring the vital roles that adults 
play, and considering the possibilities for adventures into 
foreign countries and climates.

What is an Adventurous Journey?
What is it about this Section that is so unique? Is it the 
team building, the chance of freedom or the thrill of the 
adventure? It is all these and much more. The Adventurous 
Journey is an opportunity to participate in and experience 
the outdoors, a team journey in an unfamiliar environment. 
At its best, this Section provides young people with 
an outdoor education and a unique, challenging and 
memorable experience that asks them to draw upon all of 
their resources. 

Expedition/exploration: what’s the difference? 
Not every Adventurous Journey is an expedition, which is 
why we don’t use the terms interchangeably.
 
Expedition: a journey with a purpose, stopping overnight 
en route, which could involve staying in a tent, hostel or hut; 
the primary focus is on the journey.

Exploration: a purpose with a journey, the primary focus 
being to observe and collect information relevant to 
the purpose; only a third of the time will still be spent 

journeying.

What should participants experience?
• Working as part of a team
• Enhancing leadership skills
• Learning to make real decisions
• Achievement and satisfaction
• Developing self reliance
   • Experiencing the outdoors
     •  Improving research and presentation skills

Below:
An Adventurous Journey can  
be completed by:
• Animal
• Biking
• Walking
• Water

Journey
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Section spotlight: Adventurous Journey

“I believe my 
expedition changed 
my views of both my 
mental and physical 
limits.” Sherrita Arorash, Bermuda

A good instructor…

•  Takes responsibility for the planning and delivery of 
Adventurous Journey training

•  Enables participants to plan the timing and route  
of the journey

•  Plans a training programme
•  Encourages a participative learning style
•  Understands the training needs of the group
•  Encourages leadership and decision making
•  Facilitates meaningful practice journeys

A good assessor…

•  Confirms that a young person fulfils the  
requirements of the Section

•  Understands philosophy and conditions 
•  Encourages group to modify plans on safety 

grounds 
•  Works in partnership with the supervisor
•  Encourages group to make decisions
•  Monitors team’s journey
•  Enables choice of presentation style for report
•  Does an effective debrief after the journey

Supervisor: A person who is responsible to the  
Independent Operator or NAA for the safety and well-being 
of the young people.

Supervisors must:
•  Be familiar with the aims of the Adventurous Journey 
•  Be clear on the conditions and requirements
•  Be sufficiently experienced and competent in the chosen 

mode of travel and navigation 
•  Ensure parents/carers have been informed
•  Be able to render urgent and effective assistance to 

participants if required
•  Be in the area for the duration of the journey. 

The Adventurous Journey and young offenders
Young offenders often hike outside their prison setting, 
which is made possible through thorough planning and risk 
assessment. Security is an issue and plans to deal with worst 
case scenarios must always be in place, but this should 
not overshadow the journey. Many young offenders gain 
huge amounts from knowing that they are being trusted. In 
cases where the risk of taking offenders out of the secure 
institution is too great, it is sometimes possible to carry 
out an Adventurous Journey within the grounds.

The Adventurous Journey 
and young people with 
disabilities
It is important that 
individuals are challenged 
within their capabilities 
and any journey 
undertaken should be based 
on the individual’s ability rather 
than their disability. The Award is a 
flexible Programme and is based on 
each participant’s capabilities and interests. 
 Individuals with disabilities can be catered 
for in many different ways. For example, where 
a participant is visually impaired, a combination of 
large scale image maps and multi-sensory clues could 
be helpful. Groups should always consist of a multitude of 
abilities so that they can learn to work together and help 
each other.

 You can read about the impact of the Adventurous 
Journey on one Award holder with a disability in ‘How the 
Award changed my life’ on page 4.

Going international
There are increasing numbers of Adventurous Journeys 
taking place in countries other than where participants 
are registered for the Award. Whilst there is currently no 
Association policy on how these international journeys 
should be handled safely and practically, recent discussions 
have brought these issues to light. 
 The benefits of doing an international Adventurous 
Journey can be enormous. However, there are wide 
variations in this Section from country to country, because 
of terrain, climate and cultural norms. It is vital that the 
interests and concerns of both the home country (where the 
participants are registered) and the host country (where the 
journey takes place) are taken into account. 
 Andrew McMenamin, head of operations, is currently 
working with some NAAs and IC representatives to propose 
best practice guidelines. Until these are published, if you 
have a question about international Adventurous Journeys, 
please contact Andrew for advice.

The staff
The role of adults is crucial in ensuring that an Adventurous 
Journey is successful. You may find that you fall in to two 
or three of the categories below and this is not uncommon; 
however, ideally the assessor will be independent of the 
group as this is best for the team’s sense of achievement.

Award leader: A person who takes responsibility for a group 
of young people and facilitates their involvement in each 
level of the Award. They may not be directly involved in the 
Adventurous Journey Section.



People news

Following Togo’s confirmation as a new National Award 
Authority (NAA) at the last IC meeting, we would like to 
congratulate our colleagues at Le Mérite International de 
la Jeunesse on their work to develop the Award. Michel 
Adopre is National Director for the new NAA in Togo, and 

we wish him well as he continues to build the 
national Programme.

Peter Cruddas, Global Benefactor 
of the International Award and 

chairman of CMC Markets, has 
been awarded the highest 
honour that a university can 
give. In January 2008 he was 
inducted as an honoury fellow 
of Harris Manchester College, 
part of Oxford University. 
Peter was recognised for his 
contribution to commerce 
and his philanthropic work. 

He commented that, “This 
award from Oxford University, 

one of the highest educational 
institutions in Britain, is wonderful 

recognition for what I have achieved 
and I will cherish it forever.”

 

Maroof Raza has been appointed 
as the new national director of the 
Award in India (IAYP). Maroof 
has been associated with 
education promotion in India 
for over a decade. Previously 
the regional director for 
South Asia at Middlesex 
University, he made the 
university a market leader 
in the recruitment of Indian 
students to the UK. Maroof 
is also on the management 
board of the Delhi Public School, 
RK Puram, and Springdales School, 
Dhaula Kuan, New Delhi. 

The National Youth Award, Sri Lanka, has 

appointed a new chairman, Senerath 
Kahandalyanage. New to the Award 
Programme, Senerath’s background has 
been in human resource management. 
He has also spent much time 
working with the Red Cross 
as a volunteer and as a 
diplomatic consultant 

in Sri Lanka. 

Simon Ho Che-leung, 
MBE has been appointed as 
the chairman of The Hong 
Kong Award for Young People. 
Simon has been serving the 
Award for over 40 years. His 
involvement began as early as 
1963 when he organised a group 
of students who took part in the 
Programme. Simon will replace Paul Fan, 
who had been chairman for over thirteen 
years. We thank Paul for his outstanding and dedicated 
commitment to the Award and wish him well in the future. 

Julie Cameron is the new executive assistant for the 
national office in Canada. Julie has a great deal of 
experience working in the not for profit sector, most 
recently with the United Church of Canada 
where she was in a very similar role. Julie 
also has experience with the Girl Guides 
of Canada in the Ontario division 
office. 

The national office in Australia has 

appointed Rachel Sainsbury 
as project and communications 
director. Rachel has extensive 
and valuable experience in digital 
communication strategy and 

delivery. 

People news
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• We explore the Service Section in our Section 
Spotlight feature

• Working with displaced youth and youth at risk
• Partnerships and regional news

There will be another ‘A day in the life’ feature, 
as well an inspirational story in ‘How the Award 
changed my life’.
 We are constantly looking for interesting stories 
to fill these feature pages, so please send your 
suggestions in. We will also be keeping our ears 
open for stories on outstanding Award operators 
who have tips and ideas to share with everyone.

If there is someone or something you feel should 
be in the next edition of Award World, please 
email becky.hirt@intaward.org with your 
suggestions, leads and articles.

Deadline for submissions: 
Friday 4th July 2008.

Coming up in 
the next issue…



Africa
Acting Regional Director
Doctor Judith Ellen Dean
Tel: +27 4662 25285

judith@intaward.org

Operations Director
Matthew Kithyaka
Tel: +254 2 676 5180

matthew.kithyaka@intaward.org

Benin
Hippolyte da Silva
Président 
Tel: +229 21 05 19 81

dasilvahippolyte@yahoo.fr

Cameroon
Diane Acha Morfaw
Chairperson
Tel: +222 228 34

osmaire_p@yahoo.co.uk

Comores
Amina Bakar Chehou
Directeur
Tel: +269 74 40 44

mjcomores@yahoo.fr

Cote d’Ivoire
Dramane Zangre
Directeur
Tel:+225 2021 9275

merite22@yahoo.fr

Gabon
Elizabeth Kouebadi
Directeur
Tel: +241 35 99 70

cogameij@yahoo.fr 

Gambia
Abdoulie Bah
Chairman
Tel: +220 496541

p_awardscheme@hotmail.com 

Ghana
Prime Ernest Safo
National Co-ordinator
Tel: +233 21 7010231

hosa_gh@yahoo.com

www.hosa.wetpaint.com
Guinea
Sidate Kaba
Director
Tel: +224 60 20 18 10    

sidatekaba@yahoo.fr  

Kenya
Edwin Kimani
Director
Tel: +254 20 676 5180  

p-award@nbnet.co.ke 

Lesotho
Phillip Mocheta
Director
Tel: +266 22 313 628     

lekatjo@yahoo.co.uk

Madagascar
William MV Rahaniraka
Secrétaire Général
Tel : +261 20 032 47 3155 

naamhasina@simicro.mg 

Mauritius
Vinayagum Putchay
Director
Tel: +230 453 5022/23   

viputchay@mail.gov.mu

Nigeria
Jophia Gupar
Director
Tel: + 234 8051 214 502

jngupar@yahoo.com 

St Helena
Tessa Roberts
Director
Tel: +290 3727

tessaterri@helenta.sh

Senegal
Moussa Sy
Chairman
Tel: +221 638 6892

merite_sn@yahoo.fr

Seychelles
Bernadette Sifflore
Co-ordinator
Tel: +248 226 252

bsifflore@seychelles.sc 

Sierra Leone
Veronica Jallah
Director
Tel: +232 22 272774

nyassl@yahoo.com 

South Africa
Martin Scholtz
Director
Tel: +27 4662 27273

ms@presidentsaward.co.za

www.presidentaward.co.za
Swaziland
Phindile Ndabandaba
Director
Tel: +0268 5052425

pmas@realnet.co.sz 

Uganda
Rennie Richardson
Acting Director
Tel: +256 4134 8576      

nileaward@yahoo.com 

Togo
Michel Adopre
Director
Tel: +228 909 8062

meritetogo@yahoo.fr

Americas
Regional Director
David Clarke
Tel: +876 968 7288

david.clarke@intaward.org  

Caribbean 
Bert Hamilton
Development Officer
Tel: +1 784 456 2639

bhintaward@hotmail.com 

Antigua and Barbuda
Kelisa Hunte
Director
Tel: +1 268 771 7400

deaantigua.barbuda@yahoo.com

Bahamas
Denise Mortimer
National Executive Director
Tel: +1 242 236 1761

ggya@speedwayinternet.com

www.bahamasggya.org
Barbados
Geoff Ramsey
Chairman
Tel: +1 246 436 8754       

deabarbados@sunbeach.net        
www.deabarbados.org
Bermuda
Erica Smith
Director
Tel: +1 441 537 4868

dofe@theaward.bm

www.theaward.bm
Canada
Rick Ashbee
Director
Tel: +1 416 203 0674

national@dukeofed.org

www.dukeofed.org
Cayman Islands
Katherine Jackson
Chairperson
Tel: +1 345 925 5291

Dominica
Delia Steadman
Director
Tel: +1 767 448 7686

deaddom@hotmail.com 

Falkland Islands
Ken Newton
Chairman
Tel: +500 27290

km.newton@horizon.co.fk 

Grenada
Genevieve Ghita
National Director
Tel: +1 473 409 1714

genghita@hotmail.com

Guyana
Alfred King
National Co-ordinator
Tel: +592 226 9078

pyarg@guyana.net.gy

Jamaica
Vernon Derby
National Director
Tel: +1 876 929 9546

deajcm@cwjamaica.com

www.jmaward.org
Montserrat
Carlisle Williams
Co-ordinator
Tel: +1 664 491 5647       

pyiko@mvo.ms.com 

St Lucia
Llewellyn Gill
National Director
Tel: +1 758 451 9251

gilll@candw.lc

St Vincent
Festus Toney
Chairman
Tel: +1 784 4561 895

svgnaa@hotmail.com

Trinidad and Tobago
Patricia Pierre-Joseph
Director
Tel: +1 868 662 0311

ppierrejoseph@yahoo.com

Asia Pacific
Regional Director
Sue Walker
Tel: +61 2 9299 5454
sue.walker@intaward.org
Australia
Kim Brislane
National CEO
Tel: +6129 252 2408
award@dukeofed.org.au
www.dukeofed.org.au
Fiji
Saki Regu
Award Co-ordinator
Tel: +679 331 5960
sregu@youth.gov.fj
www.fiji.gov.fj
Hong Kong
Lai Pui Wing
Chief Executive Officer
Tel: +852 2728 3243
award@ayp.org.hk
www.ayp.org.hk
India
Maroof Raza
National Director
Tel: + 91 124 427 2175
maroof.iayp@gmail.com
www.iayp.org
Macau
Rosita Kuan
National Director
Tel: +853 2870 1331

info@mayp.org.mo

www.mayp.org.mo

Malaysia
Wasitah Yusof
Deputy Director General
Tel: +603 9171 9204

arprm04msia@yahoo.com

www.kbs.gov.my
New Zealand
Cindy Naresh and Andy 
Woodhouse 
Joint National Directors
Tel: +64 4 568 4091

info@challengenz.org.nz

www.challengenz.org.nz
Pakistan
Ata-ur-Rehman
National Director
Tel: + 92 21 494 5933

dukepak@super.net.pk

www.dukepak.org.pk
Singapore
James Soh
Executive Director 
& AP Hon Advisor
Tel: +65 6733 6753

nyaac@singnet.com.sg 

www.nyaaa.org
Sri Lanka
Senerath Kahandalyanage 
Chairman
Tel: +94 11 2896563

sen.kahan@hotmail.com

www.youthawardlanka.org

Europe, 
Mediterranean  
& Arab States 
Regional Director
Kirsten Thompson
Tel: +44 (0)20 7222 5323

kirsten.thompsom@intaward.org 

Belgium
Jean-Claude Rousseau
General Secretary
Tel: +32 69 580131

jean-claude.rousseau@skynet.be 
Czech Republic
Tomas Fajkus
Executive Director
Tel: + 420 251 104 134

award@volny.cz

www.edie.cz
Finland
Jukka Ruotsalainen
National Co-ordinator
Tel: +358 50 343 1143

office@avartti.fi

www.avartti.fi
Germany
Klaus Vogel
National Co-ordinator
Tel: +49 6291 68040

info@jugendprogramm.de

www.jugendprogramm.de
Gibraltar
Michael Pizzarello
National Director
Tel: +350 200 59818

mjpizza@gibtelecom.net 

Ireland
Barney Callaghan
Director
Tel: +353 1 475 8746

mail@p-award.net 

www.gaisce.ie
Israel
Aviva Ben-Raphael
National Co-ordinator
Tel: +972 3 6990037

prasnoar@zahov.net.il

www.iya.co.il

Jordan
Samar Kildani
National Director & 
Regional Consultant  
Arab States 
Tel: +962 6 535 6687

bach-sch@nic.net.jo

www.hyaward.org.jo
Luxembourg
Josée Bredimus-Kohnen
Secretary Co-ordinator
Tel: +352 2629 3560

merite@youth.lu

Malta
Charles Cilia MVO
Chairman
Tel: +356 21 486992 

presidentsaward01@gmail.com

The Netherlands
Wim van der Laan
National Director
Tel: +31 76 5140732

wim.van.der.laan@planet.nl 

www.award.nl
Portugal
Luisa Beirao
National Co-ordinator
Tel: +351 21 343 04 97

premio.inf.d.henrique@netc.pt 
Russia
Elena Antoshko
Director
Tel: +78 142 785 330

award-info@yandex.ru 

Turkey
Melek Muderrisgil
Vice Chairman
Tel: + 90 312 441 7087

ugo@ugo.org.tr

www.ugo.org.tr
United Kingdom
Peter Westgarth
CEO
Tel: +44 (0) 1753 727 430

info@theaward.org 

www.theaward.org

Award directory
Award directory

International Operators
Afghanistan, Argentina, Austria, Azerbaijan, Bahrain, Brazil, British Virgin Islands, Brunei, Cambodia, China, Colombia, Cook Islands, Costa Rica, Cyprus, 
Dem Rep of Congo, Denmark, Ecuador, Egypt, El Salvador, Estonia, France, Greece, Guinea Bissau, Hungary, Indonesia, Italy, Japan, Kuwait, Latvia, 
Libya, Lithuania, Macedonia, Malawi, Malaysia, Monaco, Mongolia, Namibia, Nepal, Nigeria, Niue, Oman, Palestine, Panama, Peru, Puerto Rico, Poland, 
Qatar, Romania, Saudi Arabia, Serbia, Slovakia, Slovenia, Solomon Islands, South Korea, Spain, St Maarten, Sweden, Switzerland, Taiwan, Tanzania, 
Thailand, Turks & Caicos, UAE, USA, Vietnam, Zambia, Zimbabwe
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For up to date 
contact details 
visit: 
www.intaward.org

The Duke of 
Edinburgh’s
Award International
Association
Tel: +44 (0)20 7222 4242
Fax: +44 (0)20 7222 4141
sect@intaward.org
www.intaward.org

Secretary General:
Gillian Shirazi LVO



The Duke of Edinburgh’s Award International Association
Award House
7-11 St Matthew Street
London SW1P 2JT
United Kingdom




