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Welcome
We’re really excited about this issue of Award World. Not only are we bringing you the 
usual 24 pages of news, best practice guides (this month we are focusing on the Physical 
Recreation Section and Quality Assurance) and compelling stories from around the globe, 
but in the centre you’ll find a bonus four-page pull-out on the International Gold Event 
(IGE), which took place in Mauritius last October. This special section has been written by 
our new International Youth Reps who are just embarking on their three-year commitment 
to support the Award.
 One of the key initiatives discussed at the IGE was the Global Award Holders’ Network 
(GAHN), a concept which was proposed by the Award in Singapore a few years ago. 
Singapore’s National Youth Achievement Award has a thriving network of Gold Award 
holders, which you can read all about on page 10.
 As well as reporting back on the IGE, this issue gets to grip with some pressing 
global issues. According to Unicef*, around 20 million children have been forced to flee 
their homes because of conflicts. More than 6 million have been permanently disabled 
or seriously injured over the last decade as a direct result of armed conflict, and an 
estimated 300,000 child soldiers are currently involved in 30 conflicts worldwide. 
Humanitarian aid is an important part of helping these children, but the Award can also 
play a vital role. Read our feature on page 14 to find out how Award 
operators are using the Programme as a positive intervention in the 
most difficult of circumstances. These projects remind us of the 
importance of ensuring that all young people, regardless of their 
circumstances, have the opportunity to experience the 
Award’s transformative power.

Becky & Pam 
Becky Hirt and Pam Marmito
Communications team

*www.unicef.org/protection/
index_armedconflict.html
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How the 
Award 
changed 
my life
Joseph Boon

How the Award changed my life

“My name is Joseph Boon and I am 18 years 
old. I’m a Bronze, Silver and Gold Award 
holder from New Zealand and started The 
Duke of Edinburgh’s Award when I was 14 
years old. From the start, I knew that I was 
not very good at sport, and the Physical 
Recreation was going to be tough and the 
expeditions a real challenge. What I found 
was that I would be challenged emotionally 
as well, and through that be given the tools 
to deal with the obstacles ahead. 
 For all three of my Award Levels I went 
to the Ryder-Cheshire Foundation – a 
residential centre which supports people 
with disabilities – to volunteer as a buddy 
to one of the residents. He was seventeen 
and his name was Iain. Iain was severely 
disabled from birth and could not talk, 
eat, walk, or control any of his movements 
apart from his bright eyes. When I was first 
introduced to him I was understandably 
nervous, and very unsure of how to act or 
speak. However, it is strange to think of 
how fast we were able to connect and the 
friendship that we quickly formed. 
 Even though he was so severely 
disabled, Iain was very intelligent. One 
of his favourite things to do was to get 
me to search Wikipedia for topics like 
‘homological algebra’, which he would then 
read start to finish, sometimes pages and 
pages of information. I would often take 
Iain to the library via taxi, and push him 
around in his wheelchair, fetching books 
on a whole manner of topics. I would then 
push him all the way home, simply because 
he “fancied a walk!” On one of these walks 
home, because of my lack of co-ordination, 
I miscalculated the curb and almost tipped 
Iain out of his chair; luckily he just laughed.

 During my third year of buddying 
Iain, he became quite sick and had two 
admissions to hospital. Sadly, I was unable 
to take him on excursions as he was now 
confined to his chair. Instead, I would 
read to him and explore the web. Later 
that week, I got an unexpected text from 
Iain’s Mum, saying that he was very sick 
in hospital and suggesting that I visit that 
day, as his time was running out. At the 
hospital, I could see how sick Iain was, and I 
felt hopeless, as all I could do was sit there 
and hold his hand. It was very hard. In the 
morning, I got another text to say that Iain 
had died; he was only 19 years old. 
 During 2008 I was diagnosed with 
Friedreich Ataxia, a genetic disorder that 
causes the slow loss of motor skills and 
balance. To date there is no cure and 
most victims are wheelchair-bound by 
adulthood. What the Award has given 
me is the opportunity to do some fairly 
wonderful things that I may not be able to 
do in ten years’ time. I played touch-rugby 
on a beach under a magnificent sunset in 
the tropics. I have experienced the rugged 

“What the Award has given me 
is the opportunity to do some 
fairly wonderful things that I 
may not be able to do in ten 
years’ time.”

www.intaward.org
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How the Award changed my life

“As well as 
overcoming 
physical 
challenges 
through the 
Award, I have 
developed the 
emotional skills to 
deal with my own 
prognosis.”

www.intaward.org
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Read more 
testimonials at 

www.intaward.org

native New Zealand bush as part of my 
Bronze Award. I have experienced the 
elements to an extent that I may never be 
able to repeat.
 One of the greatest parts of my Award 
was the Gold exploration and Residential 
Project. A group of sixteen of us went to 
Tonga for two weeks. For our exploration 
we went sea kayaking for five days in the 
northernmost group of islands called 
Vava’u. I was very well looked after by the 
sea kayaking company, who were made 
aware of my difficulties. The kayaks carried 
two people each, and I was partnered with 
a very tall and strong Tongan man from 
the company, called Offa. He could scale 
the largest coconut tree in less than ten 
seconds and made me feel very relieved. 
 When we came ashore we immediately 
went about the business of putting up tents 
while our guides cooked us dinner. It was 
dark before we ate it and the most vivid 
memory I have is of standing under the 
coconut trees in the dark, unable to see 
what I was eating, or even what it tasted 
like, but being fully satisfied that I had 
earned and deserved that meal.
 The trip was different from my Bronze 
and Silver expeditions because, instead of 
the physical effort being the main focus, I 
was being exposed to a different culture. 
On the last night, the whole group was 
treated to a big Tongan feast put on by 
the locals on the island, complete with 
two piglets roasted on spits, and a whole 
manner of strange exotic seafood wrapped 
in banana leaves. The difficulty was that 
we ate with our hands and did not have 
napkins – talk about a culture clash!
 As well as overcoming physical 
challenges through the Award, I have 
developed the emotional skills to deal with 
my own prognosis. I have seen through 
Iain the extent of a disability and although 
I pray that I will never have to struggle like 
he did, I am not afraid of that struggle if it 
comes. 

 Receiving the Gold Award meant more 
to me than having something prestigious 
to attach to a job application. Personally, it 
reminds me that even though I may not be 
able to run alongside my friends, I can still 
make my dreams a reality, and even now 
in 2009 my dreams remain the same as 
they were in 2004. The only thing that has 
changed is the path I take to reach them; if 
it is not well lit then I will bring a flashlight.” 
 
Do you know a young person with an 
inspirational Award story? If so, please 
let us know by getting in touch with Pam 
Marmito (pamela.marmito@intaward.org).

Left:
Joseph on his 
Gold Award trip 
to Tonga. 

Below:
Joseph receives 
his Gold Award 
in 2008.
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Around the world - Africa

Africa
Honouring 258 volunteersHonouring 258 volunteers

Last year was one of much celebration in South Africa, 
as The President’s Award marked its 25th anniversary. St 

Andrews College in Grahamstown was 
the first school to introduce the 

Award Programme back in 
1983 at the innovative 

Khanyisa ‘See the Light’ 
events, which saw 

participants from 
schools, prisons and 
residential facilities 
take part in joint 
projects. To 
commemorate 
the anniversary, 
Dr Ian Player, 
the first 
chairman of 
the Award in 
South Africa 

and brother 
of legendary 

golfer Gary 
Player, handed out 

Gold Awards at the 
National Youth Forum 

held at the college - at 
the ripe old age of 81!

 Keen to pay tribute to 
its volunteers, the Award in South 

Africa also held six volunteer lunches. 
Hosted around the country, the lunches were attended 
by 258 volunteers from 87 Award units. As well as being 
rewarded for their enthusiasm and dedication, volunteers 
were also recognised for their role in the success of the 
organisation as a whole. The lunches provided a great way 
for Award staff to reconnect with their volunteers and 
express appreciation for the value that they bring to young 
people undertaking the Award. Martin Scholtz, director 
of the Award in South Africa, says “Volunteers are at the 
very heart of our mission statement. In fact, if it was not 
for them, we could not operate such an effective Award 
Programme.”

Raising funds through experiential Raising funds through experiential 
trainingtraining
When faced with the ongoing challenge of raising funds, 
the Award team in Kenya came up with a novel solution 
– a new fundraising initiative based on the Adventurous 
Journey Section. Now in its third year, the Experiential 
Training initiative is an innovative outdoor event lasting one 
to two days where participants are challenged to mental 
and physical activities. 
 Tailored to individual sponsors, these activities include 
‘the Navigator’ which encourages leadership, effective 
planning and valuable communication skills, and ‘the 
Snake’ which focuses on competence within resource 
management and effective teambuilding.
 The event has attracted major international sponsors 
including Cadbury and Coca Cola and now contributes to 
over 50% of The President’s Award’s total fundraising per 

annum. It has single-handedly increased the annual income 
for the Award by 100% in three years!
 Over the next three years, the Award in Kenya aims to 
continue building on the initiative’s success and establish 
a substantial endowment fund that will contribute to its 
financial sustainability.

To read the full version of this article, visit the News pages 
at www.intaward.org. 

Guinea targets marginalised youthGuinea targets marginalised youth

With 996 participants in 52 Award units across the country, 
the Award in Guinea already has its hands full. But in 
January 2008, it launched a new project to support young 
people who have problems in being educated, trained or 
accessing the necessary resources to succeed in life. 
 The project ‘Integrating Young People in Difficult 
Circumstances’ aims to reach out to marginalised groups 
including street children, orphans and the poor. As a way of 
raising their awareness in fields such as literacy, social aid, 
HIV/AIDS and the environment, young people are involved 
in a variety of activities including healthcare for mothers 
and children, football and computer studies. They also learn 
valuable skills such as carpentry, sewing, and hairdressing. 
 Providing a way for these young people to escape 
delinquency and contribute to their community in a 
positive way, the Programme is radically changing the 
lives of its participants and giving them hope for a better 
future. One young person says, “The Award is, for me, the 

best means of the fight against poverty in Africa and in the 
world. With the Award, we change our life and the life of 
our community.”
 As part of a three-year development plan, the Award 
in Guinea is hoping to reach a total of 2000 participants 
by 2010. Sidate Sekou Kaba, Guinea’s national director, 
says the Programme is “helping to make up for the deficit 
in informal education in Guinea… educating, training and 
supporting young people, and turning them into positive, 
independent, responsible citizens.”

www.intaward.org
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Americas
Around the world - Americas

The Award joins Miss America

The Duke of Edinburgh’s Award Young Americans’ 
Challenge has recently formed an exciting new partnership 
with the Miss America Organization, the largest provider of 
scholarships for young women in the world. 
 The Miss America Organization is one of the nation’s 
leading achievement programmes with contestants 
developing their talents, undertaking physical activity 
and providing community service. As well as satisfying 
the requirements needed to compete in Miss America, 
contestants can simultaneously fulfil the requirements for 
the Bronze, Silver and Gold Levels of the Award. The only 
addition would be the Adventurous Journey Section. 
 With up to 14,000 Miss America contestants at 
local, state and national level, this new partnership is 
set to extend the Award in the USA and introduce the 
Programme to a different group of young people. So 
far, local and state pageant organisations in Mississippi, 
Florida, South Carolina, Michigan, and Illinois have showed 
an interest in promoting this new partnership. 

Happy birthday Guyana!

Happy birthday to the Award in Guyana, which celebrated 
its 10th anniversary in October. The Caribbean country, 
which has a population of around three quarters of 
a million people, is the Award’s only National Award 
Authority in South America.
 Since its launch in 1998, the Award in Guyana has been 
run by the Ministry of Youth and Sport. It is committed to 
increasing young people’s access to the Award and has 
had recent success through several outreach initiatives. 
 When the project ‘Guyana Youths Living Safely’ (GYLS) 
was launched, the local press hailed it a triumph and 
reported that 7000 young people had benefited. Funded 
by the government and Global Fund, GYLS aimed at 
reducing risky behaviour among young people through the 
development of life skills. Its success led to the launch of a 
second HIV intervention project called ‘Caravan of Hope’.
 Equipped with a mobile theatre and counsellors, 
‘Caravan of Hope’ provides prevention services and peer 
educators for community outreach. In the past year, it has 
conducted peer counselling workshops, theatre, drama 
and script sessions, and peer education workshops. 
 As part of the continued development of the Award 
in prison systems around the Caribbean, Guyana is also 
planning to introduce the Programme to young offenders, 
following their successful participation in a training 
workshop run in conjunction with the UK Foreign and 
Commonwealth Office.
 
Find out about life at the Award in Guyana with Corville 
Gillis, Award leader, in ‘A day in the life’ on page 16.

Walking the walk, and talking  
the talk 
To raise awareness of International Aids Day on 1 
December, the Bahamas Gold Award Holders’ Association 
organised an HIV/AIDS walk. Participants, who were 
awarded points towards their Physical Recreation for the 
walk, tied red ribbons on trees along the six-mile trek 

from Goodman’s Bay to Fort Montague. At the culmination 
of the walk they released 100 red balloons in memory of 
those who died from the disease in the Bahamas during the 
year (pictured bottom). 

 The Award in the Bahamas regularly takes part 
in awareness campaigns and ventures with Non-
Governmental Organisations (NGOs) responsible for HIV/
AIDS prevention. Participants are actively encouraged 
to devote time to working with NGOs in the global fight 
against HIV/AIDS. As one young person says, “Even 
though people have an idea of the disease, I still think it’s 
important to let the public know that men and women in 
our country are dying from it.”
 Also doing their bit, the Award in Grenada teamed 
up with the CARICOM Youth Movement for its first HIV/
AIDS project - a one-day National Symposium on the 
topic ‘Put “D” Brakes on Aids’ (pictured above). Twenty 
Award participants at various levels attended, along 
with representatives from all the secondary schools on 
the island, youth and community groups, and service 
organisations.
 The Award gave a presentation dispelling myths 
surrounding HIV/AIDS and how young people can protect 
themselves. With more funding, the Award in Grenada 
is hoping to work on bigger projects in the future and 
continue raising awareness.

www.intaward.org
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Around the world - Asia Pacific

Asia Pacific
An African adventure for Brunei

What an energetic bunch the Award participants from 
Jerudong International School (JIS), Brunei are! Not 
content with scaling Africa’s highest mountain for their 
Adventurous Journey, the young people also completed 
their Residential Project by helping the local Masai 
community in the Rift Valley, Tanzania. 
 Eighteen participants spent six days in June last year 
climbing Mount Kilimanjaro, sleeping in tents and braving 
winds of an icy -10°C! Their Residential Project with a local 
Masai school posed its own unique challenges with the 
young people tasked with improving the school’s ‘long 
drop’ or toilet, and constructing a new path to make it 
accessible from the school.
 As well as building new walls for the long drop, the new 
path would also reduce the danger of the school children 
wandering around the school’s secluded area without 
supervision. Participants collected materials and mixed 
cement before painstakingly building the new wall from 
scratch using a combination of large stones and pebbles. 
They then spent two days clearing shrubbery and boulders 
from a large expanse of land in order to build the new 
footpath for the 50 excited Masai children. 
  As a thank you, village elders treated the Award 
participants to a traditional Masai dance. Larissa, one of 
the young people, says, “I doubt that I would be the person 
I am today had I not done the International Award. It has 
taught me the value of commitment and the need to be 
involved.” 
 

Bangladesh Award gathers 
momentum
The Award in Bangladesh 
may not have been 
officially launched until 
March 2009 but that 
didn’t hold back the 
460 participants 
who were already 
undertaking their 
Bronze Level. In 
September 2008, 
the Award launched 
a pilot programme 

in 14 schools and universities across Dhaka including the 
American International University of Bangladesh (AIUB).
 With Pakistan’s National Award Authority championing 
extension activity, the Award in Bangladesh has 
successfully established a new board of trustees, a national 
office and appointed new national director Suman Sumar 
Saha. In the next phase of its plan, the Award will be 
extending its focus to public schools and colleges. With 
eight million secondary school students in the country, 
there is great potential for the Programme. 
 In line with the government’s plan to improve the 
quality of education in the country, the Award is helping 
inspire young minds to serve the community and enabling 
young people to channel their energy into something 
positive. 
 As part of Service, participants from the AIUB 
are working with AIESEC, the world’s largest student 
organisation, to teach street children. Targeting 
underprivileged children who cannot afford to go to 
school, the young people teach basic English, Bengali and 
Maths to children aged 5-10. 
 With the first Bronze Award ceremony in March 
awarding 1000 participants, it’s likely to be the first of 
many such presentations in Bangladesh. 

Easing the pain of the Lapindo 
mudflow
Participants from the Award 
in Indonesia have been 
undertaking inspirational 
Service activity helping 
victims of the Sidoarjo 
mud volcano or 
‘Lapindo mudflow’ 
that has devastated 
villages, schools 
and rice fields in the 
Porong subdistrict of 
Sidoarjo East Java. 
 Students from 
Muhammadiyah 2 High 
School Surabaya and 
Muhammadiyah Senior 
High School Porong Sidoarjo 
have stepped in to help at 
refugee camps where more than 
16,000 people have been evacuated. 
As well as interviewing affected families 
and children, participants have helped to lift spirits by 
conducting activities at the camps including amusing 
children with games and songs. 

 In December, the young people helped organise 
an event for 50 children aged between 7 and 10 

years old. This included telling stories, a drawing 
competition and playing traditional games. It was a 
great success and received a good response from 
the community.
 The Programme has helped increase a 
sense of charity and compassion in the young 
people involved. In turn, their actions show how 
community action can really make a difference 
to others whose environment and lives have 
changed dramatically.

www.intaward.org
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Going back to school

For the fourth year running, the Award in Germany is 
opening its doors for the International Award 

Summer School (IASS) in Osterburken, 
Germany. Due to be held on 24-30 

August 2009, the IASS will target 
those planning to become Award 

leaders as well as experienced 
leaders wanting to deepen and 
share their knowledge. Gold 
Award participants can also 
use the IASS as part of their 
Residential Project. 
 The workshops, which 
will be held in English, will 

include Train the Trainer, Award 
Journalism and Photography, 

and Quality Development. And 
if you think these will be ordinary 

training sessions, then think again! 
The school’s motto is ‘learning by 

doing’ and every session aims to capture 
the spirit of the Award with an emphasis on 

practical experience rather than a theoretical approach. 
Not only this, but during their stay at the IASS, delegates 
will be participating in their own mini-Award Programme!
 Thanks to sponsorship and funding, the IASS is free 
for delegates from outside Germany. Accommodation 
is provided and participants only have to take care of 
their travelling and insurance costs. As well as delegates 
from within the EMAS region, including from Jordan and 
Romania, the school has previously welcomed participants 
from as far afield as Mongolia!
 Find out more by visiting www.jugendprogramm.de 
or emailing info@jugendprogramm.de. And don’t forget 
to check out this event’s listing at www.intaward.org 
where you can also register your interest if you log in. The 
deadline for registration is 24 July 2009.

A Dutch welcome for HKAYP
 
For 12 days last summer, young people from the Hong 
Kong Award for Young People (HKAYP) took part in an 
international exchange in the Netherlands as part of their 
Residential Project. The group, which consisted of 15 Gold 
Award participants, arrived in Bernheze, the Netherlands 
on 3 August and received a warm welcome from their 
Dutch counterparts as well as the Mayor of Bernheze.

 Together, Hong Kong and Dutch participants worked 
on activities based around water management and 
environmental problems including cutting trees and 
cleaning lakes. To provide some local context for the 
environmental work, a Dutch governmental organisation 
for the management of water and environment gave a 
talk on the problems the Netherlands face in keeping the 
country dry. 
 As well as visiting attractions such as Amsterdam‘s 
Hertogenbosch and the Hague, the Hong Kong 
participants had to negotiate Dutch traffic for excursions 
to nature reserve sites, a water cleaning factory and a 
typical Dutch windmill, all by bike! A homestay with the 
Dutch participants also ensured that the young people 
from the HKAYP were able to truly experience the Dutch 
way of life. After such a successful exchange, the Dutch 
group will be travelling to Hong Kong to meet with their 
new friends in December.

Service at the House of Correction 
 
In the Czech Republic, a three-year pilot project 
is underway which aims to extend the Award into 
selected young offender institutions. Funded through 
the International Special Projects Group, the House of 
Correction in Terlicko is one of the first institutions to take 
part and nine participants are currently undertaking their 
Bronze Level. 
 Despite initial difficulties in encouraging people to 
work with young offenders, last year a local nursery school 
enlisted the help of the participants with tasks such as 
cleaning a garden. It was such a 
success that the young people 
were invited back on  
a regular basis. 
 As well as preparing 
and performing 
theatre for the 
kids, participants 
organised games 
and activities for 
an International 
Children’s Day. 
Commended 
by parents and 
staff for their 
ideas and hard 
work, the busy 
participants are not 
only organising this 
year’s International 
Children’s Day but 
are planning a special 
‘Snow Day’ involving races, 
games and a snow toboggan!
 With one Service project 
under their belt, participants from the 
House of Correction are now undertaking regular visits and 
activities at a local home for the disabled.  
 By giving the young people an opportunity to 
understand the difficulties faced by the disabled and 
showing how they deal with these challenges, it is hoped 
that participants will see that they can make positive 
changes to their own lives. 

EMAS
Around the world - EMAS

www.intaward.org
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Service 
beyond Gold
Established in October 1995 by 18 Gold Award holders keen to continue 
serving after their Award, Singapore’s National Youth Achievement 
Award (NYAA) Gold Award Holders’ Alumni (GAHA) has grown into a 
stronghold of over 1,200 members. Mustafa Izzuddin, a member of the 
NYAA GAHA’s Executive Committee, tells us more.

Youth driven
To ensure the GAHA becomes more than simply a 
social grouping of Gold Award holders, we engage 
our members and give them a stake. The Executive 
Committee may lead a number of projects and the NYAA 
Council may provide expertise and resources in setting 
them up, but the ideas and initiatives come mostly from 
GAHA members themselves. It’s all about utilising the 
talents of young people. You can have all the members 
of an Award Holders’ Association (AHA) but if they’re 
not active and don’t have the right attitude, it wouldn’t 
matter. 
 At events like the GAHA Forum, members come 
together to share their interests and propose projects 
that we should undertake. These include youth 
and elderly integration initiatives, and seminars 
and workshops with themes such as photography, 
entrepreneurship and racial harmony. As a result, we’ve 
seen the number of active GAHA members significantly 
increase year after year. 

      The GAHA’s projects link 
the interests and passions of 
young people with the needs 
of the national and global 
communities. In July 2008, 
we helped organise the first 
National Youth Environment 
Conference. With the support of 
the Ministry of the Environment 
and Water Resources, and the 
National Environment Agency, 
the conference encouraged 

“We are a group  
of ordinary youths  

leading extraordinary 
lives for worthy  

causes.”

Award focus – service beyond gold

Underpinned by the notion of ‘service beyond gold’, the 
NYAA GAHA spearheads as many as 50 youth initiatives 
a year, all of which provide members with opportunities 
to continue serving the community just as they did 
during their Award. As Mah Bow Tan, Singapore’s Minister 
for National Development and Chairman of the NYAA 
Advisory Board, says, “The future of Singapore and its 
continued peace and prosperity lies in the quality of its 
people.” By investing in its young people, Singapore 
hopes to create a new generation keen on maximising 
their potential and contribution to society, and who will 
lead the country into the future.
 The GAHA’s Executive Committee is no exception 
to this rule. Initiating and co-ordinating activities and 
providing direction for members of the GAHA, we are 25 
Gold Award holders who have been specially selected 
by the NYAA Council and have been appointed by a 
Minister in the presence of the President of the Republic 
of Singapore at an official installation ceremony.
 Gold Award holders automatically become GAHA 
members but Executive 
Committee members have been 
singled out for outstanding 
contributions to the NYAA, 
GAHA and the community. 
Coming from a range of 
different backgrounds, we’ve 
shown the Council that we not 
only have the passion to serve 
the community and society 
beyond our Gold Award but that 
we can make a difference.

www.intaward.org
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Award focus – service beyond gold

young Singaporeans to recognise their role in mitigating 
climate change. Such collaborations are common for the 
GAHA as we seek to maximise our resources by working 
with government agencies and other organisations. 

Beyond Singapore
Our GAHA’s unique relationship with the NYAA Council 
has been a key factor in our success. The Council 
provides both guidance and space to pioneer new 
initiatives and express our ideas. This confidence has 
enabled our GAHA to flourish and come up with concepts 
such as the Global Award Holder’s Network, which was 
officially launched at last year’s IGE with unanimous 
support from the International Council. This network will 
serve as a platform for GAHAs worldwide to network, 
exchange ideas, share experiences and organise joint 
youth community projects. 
 A good AHA will continue the personal development 
of young people after their Award and enhance their 
skills in areas such as time management or dealing with 
the media. Through the NYAA GAHA, young people 
can broaden their horizons by representing Singapore 
at various international conferences and events. Playing 
the role of youth ambassadors for the NYAA, GAHA and 
Singapore they meet people from different cultures and 
participate in debates about issues affecting the local, 
national, regional and international community.
 At the Asia Pacific Economic Cooperation (APEC) 
Summit 2008 in Peru, over 130 young people from 
eight different member economies gathered for the 
youth programme ‘Voices of the Future’. Among them 
were myself and another GAHA member, chosen by the 
Council to represent Singapore to learn about and discuss 
global economic co-operation. These international events 
open doors for Award holders like myself to go beyond 
the shores of Singapore and bring back fresh ideas and a 
new way of doing things. 

The future
The NYAA GAHA’s main challenge will be how it 
continues to remain relevant, changing with the times but 
without compromising its core principles and values. We 
want to reach out to as many young people as possible 
and provide opportunities for our members to develop 
themselves within Singapore and abroad.
 The unwavering support from the Singapore 
Government and the NYAA Council, who recognise the 
role that young people can play in society, has been 
pivotal to our growth. But any AHA regardless of its size 
needs to be realistic about what it can achieve. To ensure 
our future success, we will continue to focus on our key 
strengths and choose initiatives that not only benefit the 
community but also engage young people in issues that 
matter to them. 
 This includes major events such as APEC 2009 
and the Asia Pacific Youth Water Forum but also, just 
as importantly, nurturing the talents of our members. 
Young people need to continue to see the GAHA as 
a valuable network. With this in mind, we’re planning 
special in-house speaker sessions led by change-
makers and professionals from different fields. This will 
provide another opportunity for our members to share 
knowledge. 
 An AHA should be more than just a group of Award 
holders. The NYAA GAHA has not only helped raise 
the profile of the Award in Singapore but has created a 
diverse group of talented young people keen to effect 
change and make their impact on society. 
 We are a group of ordinary youths leading 
extraordinary lives for worthy causes. I have blossomed 
with the NYAA GAHA and become a catalyst for change. 
I am deeply indebted to NYAA Council and the GAHA for 
making me what I am today.

Find out more about the NYAA GAHA by visiting  
www.nyaagaha.org. 
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Madagascar
In Madagascar, we are upscaling a successful project 
working with street children and young people. The 
MANDA Association was established in 1999 to help 
improve the living conditions, social interaction and 
responsibility of street children by giving them shelter, 
education and opportunity for the future. 
 MANDA began delivering the Award through one of 
their four outreach centres in 2007 with 23 young people 
enrolled on the Programme. Having seen this initial group 
complete their Bronze Awards last summer, leaders have 
been overwhelmed by their confidence and achievements 

and are keen to expand the 
Programme to give more 
young people a chance to 
participate. 
      Working with MANDA, we 
are increasing the availability 
of the Award through the 
provision of equipment and 
funding for expeditions which 
will allow up to 100 new 
participants to take up the 
Award. As this is a three-year 
plan, we hope that this group 
will move onto their Silver and 

Gold Awards, becoming literate, skilled and socially aware 
young adults who are able to make a better future for 
themselves. 

Côte d’Ivoire 
The second focus programme is in Côte d’Ivoire, a 
country which has suffered from continued armed 
conflict between the government and the rebel forces. 
Thousands of people have fled their homes and taken 
refuge in the south of the country where the government 
maintains control, but the numbers have overwhelmed 

In 2008, the Orange Foundation, part of France Telecom, 
became a Silver Friend of the Award, committing multi-
year support to encourage the growth of the Programme 
in Africa. Education programme support is at the core of 
the Orange Foundation’s corporate philanthropy policy, 
and the Award’s purpose of developing essential life 
and work skills in all young people is an ideal match with 
the Foundation’s philosophy to support education and 
community involvement.
 Our partnership is focused on improving access 
to the Award by investing in resources to improve 
communication and increase the number of high quality 
programmes operating 
in the region. Particular 
support is being given 
to extending the Award 
to disadvantaged young 
people in Madagascar, 
Côte d’Ivoire and Senegal, 
and giving them the 
opportunity to face new 
experiences, develop 
confidence and creativity, 
and become healthy and 
active citizens. 
 In line with the Orange 
Foundation’s emphasis on improving educational 
opportunities, particularly amongst young girls who 
are often deprived the right to education in developing 
countries, the Foundation’s contributions will also be 
invested in projects which target the recruitment of more 
females to the Programme – last year only 9% of the 
worldwide total of female entrants to the Award were 
from Africa. 
 Last year, new projects were established in each of our 
focus countries, which will assist disadvantaged young 
people and those without educational opportunity. 

Raising support:  
the Orange 
Foundation
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“Participants will be given 
the opportunity to attend 
literacy classes, take part 
in social and sporting 
activities and find support 
and friendship.”



key issues affecting communities such as education and 
employment for young women, and food shortages. 
 Le Mérite International de la Jeunesse is currently 
being rebuilt with new governance, but faces many 
challenges due to the struggling economy. The Award 
has identified a group of young women living in difficult 
circumstances in the village of Thiaryack more than 192 
km from the capital Dakar, who could benefit from the 
Award. Enrolling a select number of young women on 
the Programme, the project will equip the community 
with threshing mills to cultivate and process cereals – a 
project led and managed by the Award participants. 
Through a one-year programme of training, education 
and marketing, the project aims to enable these young 
women to process cereals from local farmers and sell this 
to create a sustainable income for the community. In the 
long-term, we hope they will cultivate fields for their own 
agricultural production, and establish selling points in 
local towns and villages.    
 As well as supporting these three focus countries, 
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local health and education services available there, 
leading to an increase in crime.
 With Orange Foundation funds, the Award has 
established a programme in the capital, Abidjan, to tackle 
delinquency and rehabilitate over 100 young people 
currently involved in crime, drugs and prostitution. 
Participants will attend literacy classes, take part in social 
and sporting activities and find support and friendship 
through this community initiative. At the end of the 
project, participants will be expected to have learnt a 
trade as well as learning to read and write, giving them 
greater self-confidence and information to help them 
make positive life choices. If successful, the Award hopes 
to expand this project into other urban areas and within 
young offender institutions. 

Senegal
Senegal is the third country supported by the Orange 
Foundation. Here, funding is being used to introduce the 
Award Programme in rural settings, addressing some 

Opposite: 
Funding will 
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young women.
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develop 
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Africa.

Below left:
The official 
signing with 
Orange in 2007.

annual funding will be directed into the expansion of the 
Africa Region as a whole. Other projects will include the 
ongoing training and support of adult volunteers – which 
began with new leader training workshops in Cameroon 
last year – as well as specific projects such as the provision 
of Award banners for all national programmes and regular 
regional visits to support best practice.
 Olivier Tcherniak, general secretary of the Orange 
Foundation commented, “We are proud to be involved 
in the Association’s projects in Africa; this region is a key 
focus for us and we believe that the investment in the 
young people, especially young women in these countries, 
will help them to acquire essential skills to better prepare 
them for an increasingly competitive global marketplace.” 
 We are very grateful for the support provided by 
the Orange Foundation in 2008 and look forward to the 
development of these projects in 2009 as they impact 
on the lives of Award participants from disadvantaged 
backgrounds. 
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On a small island in the Indian Ocean, there’s a group 
of young people doing their Award at a special camp. 
They’re going on expeditions, launching clean-up 
campaigns, playing cricket and volleyball, and performing 
music and dancing on a new open stage area.
 This may not seem out of the ordinary - these young 
people could be like any other Award participants except 
beyond the confines of their camp, their country is in the 
throes of a 30-year civil war. This is Sri Lanka and these 
participants reside in a government camp for displaced 
families caught up in the fighting between Sri Lankan 
forces and the Liberation Tigers of Tamil Eelam (LTTE) in 
the north of the country.
 In partnership with the child development 
organisation Christian 
Children Fund (CCF), a 
total of 15 Award units 
have been established in 
camps in Trincomallee 
and Batticoloa on the 
north-east coast of Sri 
Lanka, and an eight-
month programme 
launched targeting 
displaced youths. So far, 
over 200 participants 
have been registered 
under the National Youth 
Award Authority and 
the impact has been 
profound. 

A normal life
Nimal Karunarathne, CCF national youth advisor and 
national Award trainer, who spearheaded the introduction 
of the Award, says “this partnership is providing powerful 
experiences and benefits for young people who have 
endured the loss of their homes and significant upheaval.” 
 Setting up units in these camps has enabled the Award 
to create a peaceful and healthy environment where 
participants can lead a ‘normal’ life. Young people who 
face death and violence every day can use the Programme 
to do the same activities as other young people their age. 
One Sri Lankan participant says, “This is a very joyful and 
meaningful programme because I can learn dancing, play 
netball… Now I am staying in this camp very happily.”

      By encouraging participants 
to develop their knowledge and 
skills, and nurturing their spirit 
of adventure and discovery, 
the Award opens their eyes to 
opportunities they previously 
thought were beyond their reach 
because of their circumstances. 

Raising expectations
It’s not just Sri Lanka that is 
demonstrating the impact of 
the Award in areas of conflict. 
The Faisal Husseini Youth 
Award (FHYA) was set up in 
the Palestinian Territories as a 
collaborative project between 

“Young people who 
face death and violence 
every day can use the 
Programme to do the 
same activities as other 
young people their 
age.”

The introduction of the Programme in conflict and post-conflict areas 
is having astonishing results. We explore a powerful role for the Award 
in the lives of young people who have lived through war, and who are 
frequently missing out on formal educational opportunities.

Healing the wounds  
of war
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into post-war life. And in doing so, it has created a set of 
extraordinary young people who are helping rebuild a 
region marred by the effects of war. 
 Whilst no one would suggest that the Award 
Programme is the answer to every challenge young 
people in conflict zones face, projects such as those in 
Sri Lanka, the Palestinian Territories and Uganda are 
demonstrating that it can be a vital intervention both 
for individuals and entire communities. As Aviva Ben-
Raphael, national co-ordinator of the Award in Israel, 
says, “The Programme has a significant message: you are 
worthy, you belong, you are capable, you are secure.”
 
Want to read more about this topic? Find out how the 
Award is reconciling and rebuilding communities in 
Ballymurphy, West Belfast in the words of Conor, a Bronze 
Award holder from Northern Ireland, by visiting www.
intaward.org/about-the-award/Testimonials.

the Youth Development Department and the Faisal 
Husseini Foundation, to help tackle the growing negative 
social behaviours of young people in this area.
      Despite the ongoing conflict in the Palestinian 
Territories, the FHYA has over 100 participants. The 
Programme has proven a useful tool in counteracting the 
impact of the conflict on young people’s attitudes and 
ambitions. 
      Many of them express fear, distrust, frustration 
and insecurity and feel that they have limited future 
prospects. Manar Idris, FHYA Award co-ordinator, 
says, “The Award challenges young people with low 
expectations of themselves, encouraging them to become 
active, giving them a voice and offering them a chance to 
positively influence the world they live in.” 
 By undertaking the Programme, participants are 
encouraged to examine their personal capabilities, set 
goals to improve their skills and better themselves. They 
become active and engaged members of society. For 
young people who feel limited by their political, economic 
and social situation, this is especially important. 

Rebuilding lives
The Award can also play an important role 
in rebuilding the lives of young people 
and communities once a conflict has ended. 
Following a 22-year civil war that claimed over 800,000 
lives and displaced over two million people, Northern 
Uganda is facing overwhelming post-war challenges. 
 Identified by partners as an effective intervention 
whose impact would be quickly felt in the community, 
the Award worked with the Commonwealth Youth 
Programme to target young people in Gulu, one of the 
districts worst affected by the civil war. 
 In this region, the Award has provided the opportunity 
to develop life skills for a large number of young people 
who have missed out on a formal education. This has 
enhanced their future prospects and given them renewed 
hope and a sense of purpose in life.
 Over 120 young people from schools and displaced 
people’s camps have joined and its success has attracted 
support from the prime minister’s office, local authority 
leaders and the Gulu community. 

Tailoring the Programme
To meet the needs of participants in Gulu, the Programme 
has been tailored to address the issues that young people 
there face. Participants are involved in peer education 
around issues such as HIV/AIDS prevention, peace-
building and environment management. 
 With the death of parents and family members leading 
to many child-headed families, there is also particular 
focus on developing vocational skills. This ensures that 
young people are equipped with skills that will help them 
sustain their families, such as producing hand crafts that 
they can sell. 
 By motivating young people to develop vocational 
skills, the Award is enabling them to earn a living and 
meet some of the most basic needs of life. In a region 
which relies heavily on aid, this individual independence 
is invaluable. Young people can not only provide for their 
family but can make a valuable and tangible contribution 
to their community. 

Relationship building
In northern Uganda, the Award has become a tool for 
promoting peace and reconciliation. Helping improve 
interpersonal relationships and foster a spirit of 
togetherness, the Award is having a knock-on effect on 
the entire community and has created a basis for post-
war reconciliation.
 The Programme has provided participants with the 
psychosocial support to help them make the transition 
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A day in the life

Tell us about your role. As an Award 
leader, I manage my unit and encourage 
people to get involved. I ensure participants 
are properly registered, that they attend 
on a regular basis and that there’s parental 
consent for them to take part in activities.

What makes a good Award leader? 
You need good communication and 
interpersonal skills, patience and 
understanding that not everybody has 
the same strengths and weaknesses. A 
good leader is a motivator - encouraging 
participants to take up their challenge, 
continue pressing forward and never turn 
back. You have to be willing to give and 
keep giving, and never look for personal 
reward - the best reward is the participants 
gaining their Award. When I see young 
people achieving their Awards, I feel like 
it’s me collecting my Award again. They 
represent your commitment to them and 
the work of the Programme.

What’s the best experience you’ve had 
in working with young people and the 
Award? On Adventurous Journeys - they 
show how young people from different 
backgrounds and cultures can work 
together to complete any task before them. 
I’ve observed young people come together 
to assist each other, for example by helping 

fetch the bag of a fellow participant 
encountering difficulties and encouraging 
colleagues who may be feeling tired and 
wanting to give up. 

And the toughest experience? A 
Residential Project constructing two houses 
in Mon Repos and Lusignan – a tough but 
memorable and life-changing experience. 
I’ll always remember and cherish the 
friendships I made. I’ll never forget working 
hard, fetching cement blocks for the house 
in the rain and a kind neighbour sending 
flasks of hot cocoa for everyone.

Has your work with the Award changed 
aspects of your life? It has helped me 
develop a positive outlook on life, build my 
self-esteem and self-confidence. If it was 
left up to me, I doubt I would ever have 
done some of the activities I’ve done. For 
an HIV/AIDS awareness project, I undertook 
a drama workshop on performing mini 
plays to highlight social issues in our 
communities, and a workshop on basic 
counselling skills. Thanks to the Award 
I’m more outgoing and always up for a 
new challenge. The Award has achieved 
greatness and impacted on the lives of 
many youths here. And with continued 
support, all things in this Programme are 
possible!

Actively involved in the 
Award since April 2005, 
Corville Gillis, one of 
the new Americas Youth 
Reps, gives us an insight 
into life as an Award 
leader and teacher.

A typical day: 
08:00 
Leave home and travel to work 
eight miles away on two buses. 
The first bus takes me from the 
village of Beterverwagting to an 
area called Stabroek in the capital 
Georgetown. The second takes me 
to Werk-en-Rust where my school 
is. 

08:45
Arrive at Freeburg Secondary 
School where I work as a teacher. 
It’s a small school with about 
299 students and 16 teachers. 
I greet fellow teachers and 
students and get my teaching 
materials together. I have overall 
responsibility for the school’s 
textbooks and stock so I may also 
distribute textbooks to teachers.

12:00  
Lunchtime! I usually have lunch 
with six of my closest friends 
at work in the Senior Mistress’s 
classroom. Our school is quite 
small so there’s no staff room. We 
usually share our lunches or club 
our money together and order 
something we don’t usually have 
like fish and chips or pizza!

13:00  
Back to teaching. I teach 
Social Studies and Information 
Technology and there are about 
26 students per class. They’re 
fairly well behaved and are an 
interesting set of students as 
they live in several different areas 
around Georgetown.

15:00  
Leave work for the local Award 
office. I usually walk to keep fit 
and it’s usually fun as some of my 
colleagues do the same and we 
walk and chat.

15:45  
Arrive at the Award office, check 
my emails and meet other leaders 
and staff there. We discuss 
different issues, and make plans 
for promoting the Award and 
how to ensure the quality of the 
Award we deliver to participants. 
At present I’m working with my 
National Award Authority to 
create a Gold Award Holders’ 
Association.

16:45
Leave Award office to help 
supervise Award activities. This 
is mostly swimming but other 
activities include ballroom 
dancing, steel pan music and 
fabric designing. I assist in the 
registration of participants and 
ensure they attend their activity 
on a regular basis.

19:30
Leave Award activities and head 
home. Sometimes, I go to the 
Carifesta Sports Complex with my 
friends, which is a facility operated 
by our Ministry of Culture, Youth 
and Sports. We have something 
light to eat and drink before 
heading home.

Name : Corville Gillis
Age: 23

Lives: Guyana
Job: Teacher and 

Award leader 

A day in  
the life

From left to right:

• At the IGE 2008.
• Corville undertaking his Gold 
Residential Project.



This year the Caribbean sub-region celebrates 30 
years of running its annual Adventurous Journey. David 
Clarke, Americas regional director and seasoned CASC 
expeditioner, gives us a brief history of the event which 
will this year see 200 young people and 40 trainee 
Award leaders put to the test.
  The Caribbean Award Scheme Council (CASC) 
grew out of a meeting with HRH The Duke of Edinburgh 
in 1977 at the La Toc Hotel in St Lucia. At the time, the 

Award’s international development 
was managed by the overseas 

department of The Duke of 
Edinburgh’s Award in the 

UK. Commander Loftus 
Peyton-Jones, the 

oversees director at 
the time, felt that the 
Programmes in the 
Caribbean would 
benefit from greater 
co-operation and 
proposed the 
creation of a body 
to strengthen the 
Award in the region. 

 Attendees at the 
first CASC meeting 

including Llewellyn Gill, 
the current Chairman 

of the Award in St Lucia, 
decided there should be a 

development officer and seed 
capital from Barclay’s Bank, and 

the Government of Trinidad and Tobago 
supported this. 
 Three years after the birth of CASC, Richard Goddard, 
chairman of the Award in Barbados, proposed a post-Gold-
Award expedition to keep Gold Award holders interested 
in the Programme. Richard became the expedition leader 
and a young Award holder by the name of David Clarke 
(pictured top right, on the left) was appointed deputy 
expedition leader. Little did I know then that 30 years later 
I would still be at it!
 The first expedition was held in 
St Vincent and the Grenadines 
in 1980, and then rotated  
to other islands including 
Grenada, St Lucia and 
Dominica. In 1987 the 
Caribbean hosted the 
International Gold 
Award Training (IGAT), 
the precursor to the 
International Gold Event 
(IGE) held between 
Barbados, St Vincent, the 
Grenadines and Grenada. 
 By 1988, I was employed 
by the International 
Secretariat on a full-time basis 
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Caribbean celebrates 30 Adventurous Journeys

Caribbean celebrates 30 
Adventurous Journeys

as the Caribbean development officer. At this 
time the focus of expedition changed from 
post-Gold to a training programme for 
potential Award leaders and a qualifying 
expedition for Gold participants. This 
emphasis remains as we plan our 
30th expedition in Jamaica and a 
celebratory gala dinner at the Jamaica 
Pegasus Hotel on 1 August.
 So what keeps me and other CASC 
veterans going, 30 years on? It has to 
be the huge reward that comes from 
seeing both young people and budding 
Award leaders testing themselves to the 
limit and going so far beyond what they 
thought they were capable of. As one recent 
participant summarised so well, “this expedition changed 
my views of both my mental and physical limits. Now I am 
way more comfortable with my physical capabilities.”

“At the end of this expedition I can say that I have 
learned a lot about myself and others around me. I 
learned that when you have a challenge in front of you 
even in life’s situations the way to approach it is to 
take it one step at a time, never looking at it as one big 
problem. If you concentrate on one part at a time, you 
will reach the top in no time. So climbing each hill was 
a metaphor for going through tough situations in life.”

Teleza, 2007 CASC Adventurous Journey participant

To find out more about this year’s 
CASC Adventurous Journey, visit 

the Jamaican Award website at  
www.jmaward.org/CASC2009.asp



How to: Assure the quality of the Award

Quality Assurance is about ensuring that 
when a young person undertakes the Award 
anywhere in the world, they will always 
experience the same high quality Programme. 
It’s an issue that impacts on everybody 
within the Award, from participants and 
Award operators to staff at the International 
Secretariat, and is one in which everyone can 
play their part.
 Having a high quality Programme not 
only affects the number of young people 
who join and complete the Award, but also 
determines an Award operator’s ability to 
source funding, partners and media links - 
all of which are key factors that enable the 
Award to grow successfully at a local, national 
and international level. 
 ‘Quality’ encompasses everything that 
we do, from the training of volunteers and 
leaders to the standard of the publications we 
produce. However, there are some key pillars 
which quality assurance rests upon.

The role of training
As the Award is a programme that can be 
adopted by any organisation with access 
to young people aged 14-25, training is a 
crucial way to ensure that the quality of the 
Programme is consistent in every Award 
unit. Training can help you to build capacity, 
develop partnerships with organisations 
and ensure that the Programme has a 
standardised level of quality throughout the 
country. 
 Training can extend from learning 
about the basic concept of the Award – 
including its philosophy and the structure 
of the Programme itself – to ensuring that 
individuals know how to carry out their role 
within the Award. For example, an Award 
leader should not only know their role and 
responsibilities, but should also be equipped 
with the Award knowledge and skills that 
enable them to do so. 
 Ongoing training can help in monitoring 
the quality of the Programme offered by units 
and is also an important opportunity to share 
best practice. As well as delivering training to 
all new leaders, National Award Authorities 
(NAAs) are encouraged to deliver refresher 
courses to existing leaders. The International 
Secretariat can deliver targeted training to 
national directors as appropriate.

Strategy and planning
Another key aspect of delivering a quality 
programme is having a clear strategy. A 
strategic plan outlines the medium and long-
term goals of an organisation and the ways in 
which it will achieve these goals – think of it as 
a road map outlining your destination and the 
route you will take.
 It is vital for NAAs to have a strategic 
plan which can provide direction and which 
sets out clear operational targets with time 
frames. This enables an NAA to manage its 
workload so it can operate more effectively, 
gives it a tangible way to monitor its 
achievements and allows it to identify areas 
that need improvement. All of which help 
contribute to the successful growth of the 
Award. 
 The International Secretariat is currently 
preparing training materials to support 
boards, national directors and Award 
managers, and these will include strategic 
planning as a key topic area.
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Leadership
Strong and effective leadership – whether in 
an individual unit or at national level – goes 
hand in hand with a strategic plan, and will 
help you to ensure that 
everyone is working 
together to the same end. 
If you are an NAA, this 
includes making sure that 
you have the support of an 
effective board. 
 A board takes 
responsibility for the 
financial management 
of an NAA, ensures it 
upholds the principles 
of the Programme and 
supports national offices 
with the development of 
the Award throughout the 
country.
 A successful board 
should be a manageable 
size (ideally 5-10 people). 
This makes it easier to allocate specific roles, 
reach decisions and ensure the attendance of 
members. Having limited terms for members 
also ensures fresh ideas are brought into the 
Award on a regular basis. Through regular 
meetings a board can ensure that the NAA is 
working to its strategic plan and that they are 
guiding the NAA appropriately.
 Individual Award units also need effective 
leadership to ensure that participants have 
an enjoyable Award experience and that all 
volunteers are well informed of their role. 

The importance of feedback
One of the best ways to understand whether 
or not you are offering a good quality service 
or product is to ask your customers and other 
stakeholders. In the case of the Award, this 
includes participants, volunteers, supporters, 
partners and staff. By asking for feedback, 
you can identify what each of these key 
groups is looking for from you, and how their 
perception of what you do matches up to 
how you think you’re doing. 
 If you are an Award operator, you 
may already have some of your own 
mechanisms for getting feedback, but if 
not, the Secretariat can help. Available for 
download on the IAA website, ‘Search 4 
Success’ is a new self-assessment tool to 
enable Award operators to measure the 
quality of the service they deliver to key 
stakeholder groups. Designed for internal use 
and adaptable, it is a good way for Award 
operators to find out exactly how they can 
strengthen the support that they offer.

The Quality Assurance Framework
One of the ways that the International Secretariat plays a role 
in assuring a quality Award Programme is by supporting the 
membership criteria process. By assessing all NAAs against a 

common set of criteria, we can 
make sure that all members 
of the IAA are delivering 
the Award consistently. The 
process also helps us to 
identify where we can provide 
more support to NAAs.
 For example, we have 
recently identified that some 
NAAs need help with policies 
and planning procedures. 
As a consequence, we are 
producing a new publication 
which will be launched at the 
Forum in October. The ‘Quality 
Assurance Framework’ will 
contain best practice models, 
policies and procedures, 
enabling NAAs and IOs 
to build a strong Award 

Programme which can grow sustainably.
 
If you’d like to find out more about any of the issues discussed 
in this feature, please contact Jenny Jacobs, Programme 
manager on jenny.jacobs@intaward.org.

“Quality encompasses 
everything that we do, 
from the training of 
volunteers and leaders 
to the standard of 
the publications we 
produce.”

NAAs and IOs can login 
to find ‘Search 4 Success’ 

and other best practice 
documents on the website at   
www.intaward.org/resources 

under Policies & Best Practice



www.intaward.org
Page 20 | Award World

Section spotlight: Physical Recreation

The third Section to come under our spotlight is Physical Recreation. 
Here, we uncover why Physical Recreation should be about more than 
just working up a sweat.

Physical Recreation Section has equal weighting with the 
other Award Sections and helps the Programme form a 
balanced framework that develops the mind, body and 
spirit. Young people are encouraged to train and persevere 
in a physical activity of their choice and the experience 
should be enjoyable, regardless of their ability.
 The focus in the Physical Recreation Section is on 
persistence and improved performance, and the aim is that 
participants develop lasting habits of a healthy lifestyle 
that they can continue after their Award. In the current 
climate of concern in many developed countries over 
childhood obesity, this Section is of increasing importance. 
In countries where this is not such an issue, the old adage 
of “a healthy mind in a healthy body” is as important as 
ever.

If it makes you sweat...
You’ve probably heard the saying: – “if it makes you 
sweat, it’s physical rec.” And generally if an activity raises 
a participant’s heart rate and leaves them feeling slightly 
breathless, it’s physical recreation. 
 But it’s not just about exercise. As well as helping 
improving fitness, physical recreation also helps with self-

esteem, motivation and self-discipline. And because this 
Section can be done individually or as part of a team, it 
can also encourage teamwork and enable participants to 
interact socially with others who have similar interests. 
 In the Physical Recreation Section, the young person 
should discover something new and experience a sense of 
achievement. This can be through an activity they already 
do in their spare time or something completely new - as 
long as they show improvement and do it over the required 
time period. The Award is about developing long lasting 
habits not short bursts of enthusiasm. 

Making it a success
The key to successful Physical Recreation is ensuring the 
young person enjoys their chosen activity, whether it’s 
because they’ve always liked a particular sport, or simply 
because they find it a good way to keep fit. 

Sp   tlight

Physical 
Recreation



 The activity should also be practical and accessible as 
it’s an additional commitment for the young person. They 
should feel that they’re benefiting from it, not that it’s 
an arduous commitment. Young people with disabilities 
may find it useful to connect with relevant networks that 
specialise in a particular activity. In all cases, it’s important 
to guide the participant in the right direction, and help 
them come up with a realistic and achievable goal. 

One size doesn’t fit all
It’s not necessary to have a formal syllabus but it is helpful 
have some method that will help plot the participant’s 
progress. Persistence and achievement need to be 
demonstrated - it’s not about the young person cramming 
in all their hours in one weekend!
 Flexibility may sometimes be needed. If an activity 
doesn’t last for the required time, explore different 
options. Ideally the young people should stick with 
one activity but sometimes this isn’t always possible. 
For example, when the football season ends during the 
summer, the participant can play another sport, such as 
cricket, to fill the gap. 
 It’s important that the young person starts at a 

level that they’re 
comfortable with 
and which isn’t too 
challenging. A regular 
review will also help 
address issues and 
avoid the situation 
of a young person 
not turning up for an 
activity. At the final 
review, the young person 
should reflect on their 
experiences including 
the highs and lows of 
their activity, what they 
learned about the activity 
and about themselves 
and what they might do 
differently next time.

Resolving issues
If a young person 
decides that they 
don’t like a particular 
activity, it’s 
important to try and 
resolve the problem 
before they give 
up altogether. Try 
to find out what 
is spoiling their 
enjoyment and see 
if you can resolve 
the situation 
together. 
 If, however, 
after a certain 
period of time, 
the young 
person is 
still not enjoying 
their chosen activity, don’t 
force them to continue. If they’ve only been 
doing the activity for a short time, it’s fine to start again 
from scratch. But if they’ve accumulated a substantial 
amount of time, this can count towards their overall time 
requirement. 
 As with everything in the Award, this activity is a 
means to a greater end. The young person is in the 
driving seat and the adult’s role is to guide them. Every 
individual’s experience is going to be different and that’s 
the beauty of the Award. 
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“Physical Recreation 
is about more than 
just the activity itself. 
It’s about what young 
people learn about 
themselves, and how 
they relate to others.”

Section spotlight: Physical Recreation

Leaders:

•  Ensure that you have a good relationship with the 
activity coach. The activity is their area of expertise 
but yours is the Award so don’t forget to explain 
the Programme’s philosophy of perseverance and 
improvement rather than objective ability.

•  It’s okay if the participant already knows what they 
want to do. Let the young person drive the process, 
just be there to support them.

•  Remember that the Physical Recreation Section is 
about more than just the activity itself. It’s about 
what young people learn about themselves, and 
how they relate to others. 

•  Encourage the young person to keep a separate 
diary or journal to note facts and feelings soon after 
the activity. Their notes will be good prompts when 
discussing their progress and achievements. 

Activity coaches:

•  An activity coach needs relevant experience. This 
does not necessarily mean a formal qualification – 
practical experience may be sufficient but always 
check legal requirements in your country.

• Remember - an instructor tells somebody what   
 they are going to do. A coach starts at the level  
 that the person is at and progresses from   
 there. Your role is to help the young person show  
 improvement. 
• As in all Sections of the Award, it’s important that  
 the participant drives the process but questions are  
 a good way to start the process. Have they done  
 the activity before? What do they want to get out  
 of it? How much time do they want to commit? 
•  Don’t be afraid to refine the young person’s goals. 

If they’re encountering difficulties, find out what’s 
stopping them getting from A to B. Ask them 
where they want to be and how they think they 
could overcome the challenges.

• You’re not looking for the next sporting superstar!  
 This Section is about personal challenge.  
 Participants don’t have to excel at their chosen   
 activity, they just need to show improvement and  
 persistence. 



Goodluck to Josée Bredimus-
Kohnen who retired from her 

post last year as national co-
ordinator of Luxembourg 

after ten years of dedicated 
service. Josée was 
instrumental in promoting 
the Award in Luxembourg 
and was always keen 
to bring together the 
various partners in the 
EMAS region in a variety 

of international projects. 
She will continue her 

involvement by serving on 
the Board of Governors of the 

Mérite Jeunesse Luxembourg. 
We would like to wish Josée all 

the best for the future and to extend a 
warm welcome to Adeline Krausch-Smit, the new national 
co-ordinator for Luxembourg. 

Before joining the 

Mérite, Adeline 
Krausch-Smit’s 
previous experience 
included working 
as a substitute 
teacher at a primary 
school. Since joining 
the Award family, 
Adeline’s recent 
projects have 
included creating 
and maintaining the 
Mérite website. As 
well as continuing to 
extend and promote the Award in Luxembourg, Adeline’s 
plans for the future include creating a network for tutors.
 

Congratulations to Darren Soh, NYAA Gold Award 
holder and founding member of the NYAA Young 
Photographers’ Network (YPN), who won first place 
for Best Overall Design at the Photo District News 
(PDN) Awards 2008. PDN is the leading publication for 
professional photographers and the annual PDN/Nikon 
self-promo awards recognise the extraordinary self-
promotional efforts of photographers across all genres. 
This is the second time Darren has won the prestigious 
PDN Award and 
his work is now on 
permanent display 
at the Singapore 
Embassy in Moscow.

Marissa English 
has joined the 
Secretariat as our 
new accounts and 
facilities manager. 
Marissa, who is 
providing maternity 

cover for Natalie Austin, 
has worked in accounts 
and HR for over 10 
years and has extensive 
experience in various 
industries including 
advertising, investment 
banking and most recently 
real estate. 

The Secretariat team would like 

to welcome Cristal de Saldanha 
who joined last October as the new 
head of Programme. Having previously worked for the 
Commonwealth Youth Programme (CYP), Cristal leads 
the new Programme team at the Secretariat, which 
includes Andrew McMenamin, head of operations and 
Jenny Jacobs, Programme manager. As part of 
the International Award Association’s 
strategy, the Programme team are 
responsible for the pathways: 
extending the Award, developing 
partnerships and assuring 
the quality. Cristal can 
be contacted on cristal.
desaldanha@intaward.org.
 
And finally, well done to 

Xolile Madinda, one 
of the South African 
delegates at the IGE, who 
was recognized in his local 
municipality’s annual Civic 
Awards. Xolile won second 
prize in the ‘Community 
Builder of the Year’ Award – 
congratulations! 

People news

People news
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  • The Award hits the streets of Turkey
  • We celebrate the IAA’s 21st anniversary 
  • High level leaders and young people explore  

 youth policy 
• The Skills Section in depth

Do you have a great story to tell, exciting news or 
photos to share? Award World is a fantastic way 
to promote and share your achievements and 
show the positive things that the Award is doing 
around the world. So if you have something to 
shout about, email  
pamela.marmito@intaward.org.

Deadline for submissions: 
Monday 4 May 2009.

Coming up in 
the next issue…



Africa
Acting Regional Director
Sister Judith Dean
Tel: +268 507 0063

jed@intaward.org

Operations Director
Matthew Kithyaka
Tel: +254 202018524

mk@intaward.org

Benin
Hippolyte da Silva
Président 
Tel: +229 21 05 19 81

dasilvahippolyte@yahoo.fr

Cameroon
Ayuketah Oswarld Tambe
Directeur
Tel: +237 22222834 

osmarie_p@yahoo.co.uk

Comores
Amina Bakar Chehou
Directeur
Tel: +269 735192

mjcomores@yahoo.fr

Cote d’Ivoire
Dramane Zangre
Directeur
Tel: +225 21581529

merite22@yahoo.fr

Gabon
Elizabeth Appindagoy
Directeur
Tel: +241 735 99 70

cogameij@yahoo.fr 

Gambia
Abdoulie Bah
Chairman
Tel: +220 449 6541

p_awardscheme@hotmail.com 

Ghana
Prime Ernest Safo
National Co-ordinator
Tel: +233 217010231

hosa_gh@yahoo.com

www.hosa.wetpaint.com
Guinea
Sekou Sidate Kaba
Director
Tel: +244 602 018 10    

sidatekaba@yahoo.fr  

Kenya
Edwin Kimani
Director
Tel: +254 20 6765180   

ekimani@presidentsaward.or.ke 

Lesotho
Phillip Mocheta
Director
Tel: +266 22 313 628     

mochetal@education.gov.Is

Madagascar
William M.V. Rahaniraka
Secrétaire Général
Tel : +261 32 473 1555 

naamhasina@simicro.mg 

Mauritius
Patricia Achille
Director
Tel: +230 467 0626   

dachille@mail.gov.mu

Nigeria
Jophia Gupar
Director
Tel: + 234 8051 214 502

jngupar@yahoo.com 

St Helena
Tessa Roberts
Director
Tel: +290 3727

tessaterri@helenta.sh

Senegal
Diallo Demba
Chairman
Tel: +221 77 148 29 87

merite_sn@yahoo.fr

Seychelles
Bernadette Sifflore
Co-ordinator
Tel: +248 611 352

bernie0266@hotmail.com 

Sierra Leone
Alhaji Deen
Directeur
Tel: +232 76662553

alhajidn@yahoo.com 

Swaziland
Phindile Ndabandaba
Director
Tel: +268 505 2425

pmas@realnet.co.sz 

Togo
Michel Adopre
Director
Tel: +228 338 8214

meritetogo@yahoo.fr

Uganda
Katende Mukimbir
Director
Tel: +256 312 265 133      

nileaward@yahoo.com

Americas
Regional Director
David Clarke
Tel: +876 968 7288

david.clarke@intaward.org  

Development Officer 
Bert Hamilton
Tel: +1 784 456 2639

bhintaward@hotmail.com 

Antigua and Barbuda
Kelisa Hunte
Director
Tel: +1 268 771 7400

deaantigua.barbuda@yahoo.com

Bahamas
Denise Mortimer
National Executive Director
Tel: +1 242 236 1761

ggya@coralwave.com

www.bahamasggya.org
Barbados
Geoff Ramsey
Chairman
Tel: +1 246 436 8754       

deabarbados@sunbeach.net        
www.deabarbados.org
Bermuda
Tina Nash
Director
Tel: +1 441 537 4868

dofe@theaward.bm

www.theaward.bm
Canada
Rick Ashbee
Director
Tel: +1 416 203 0674

national@dukeofed.org

www.dukeofed.org
Cayman Islands
Katherine Jackson
National Director
Tel: +1 345 925 5291

Dominica
Delia Giddings
National Director
Tel: +1 767 448 7686

deaddom@hotmail.com 

Grenada
Genevieve Ghita
National Director
Tel: +1 473 409 1714

genghita@hotmail.com

Guyana
Alfred King
National Director
Tel: +592 226 9078

pyarg@guyana.net.gy

Jamaica
Vernon Derby
National Director
Tel: +1 876 929 9546

deajcm@cwjamaica.com

www.jmaward.org 

St Lucia
Llewellyn Gill
National Director
Tel: +1 758 451 9251

gilll@candw.lc

St Vincent
Festus Toney
Chairman
Tel: +1 784 4561 895

svgnaa@hotmail.com

Trinidad and Tobago
Patricia Pierre-Joseph
Director
Tel: +868 663 6158 

ppierrejoseph@yahoo.com

Asia Pacific
Regional Director
Sue Walker
Tel: +61 2 9299 5454
sue.walker@intaward.org
Australia
Kim Brislane
National CEO
Tel: +6129 252 2408
award@dukeofed.org.au
www.dukeofed.org.au
Fiji
Saki Regu
National Director
Tel: +679 331 5960
sregu@youth.gov.fj
Hong Kong
Lai Pui Wing
Chief Executive Officer
Tel: +852 2728 3243
award@ayp.org.hk
www.ayp.org.hk
India
Maroof Raza
National Director
Tel: +91 11 694 166 16
nationaldirector@iaypdukeaward.in
www.iaypdukeaward.in
Macau
Rosita Kuan
National Director
Tel: +853 2870 1331

info@mayp.org.mo

www.mayp.org.mo
Malaysia
Wasitah Yusof
Deputy Director General
Tel: +603 9171 9204

arprm04msia@yahoo.com

www.kbs.gov.my

New Zealand
Cindy Naresh and Andy 
Woodhouse 
Joint National Directors
Tel: +64 4 568 4091

info@challengenz.org.nz

www.challengenz.org.nz
Pakistan
Ata-ur-Rehman
National Director
Tel: + 92 21 494 5933

dukepak@super.net.pk

www.dukepak.org.pk
Singapore
James Soh
Executive Director 
& AP Hon Advisor
Tel: +65 6733 6753

nyaac@singnet.com.sg 

www.nyaaa.org
Sri Lanka
Senerath Kahandaliyanage 
Chairman
Tel: +94 11 2896563

 www.youthawardlanka.org

Europe, 
Mediterranean  
& Arab States 
Regional Director
Kirsten Thompson
Tel: +44 (0)20 7222 5323

kirsten.thompson@intaward.org 

Belgium
Jean-Claude Rousseau
General Secretary
Tel: +32 69 580131

jean-claude.rousseau@skynet.be 
Czech Republic
Tomas Fajkus
Executive Director
Tel: + 420 251 104 134

award@volny.cz

www.edie.cz
Finland
Jukka Ruotsalainen
National Co-ordinator
Tel: +358 50 343 1143

office@avartti.fi

www.avartti.fi
Germany
Klaus Vogel
National Co-ordinator
Tel: +49 6291 68040

info@jugendprogramm.de

www.jugendprogramm.de
Gibraltar
Michael Pizzarello
National Director
Tel: +350 200 59818

mjpizza@gibtelecom.net 

Ireland
Barney Callaghan
Chief Executive
Tel: +353 1 475 8746

mail@gaisce.ie 

www.gaisce.ie
Israel
Aviva Ben-Raphael
National Co-ordinator
Tel: +972 9 9566169

info@iya.co.il

www.iya.co.il
Jordan
Samar Kildani
National Director & 
Regional Consultant  
Arab States 
Tel: +962 6 535 6687 

bach-sch@nic.net.jo

www.hyaward.org.jo

Luxembourg
Adeline Krausch
Secretary Co-ordinator
Tel: +352 2629 3560

merite@youth.lu

Malta
Charles Cilia MVO
Chairman
Tel: +356 21 486992 

presidentsaward01@gmail.com

The Netherlands
Wim van der Laan
National Director
Tel: +31 76 5140732

wim.van.der.laan@planet.nl 

www.award.nl
Portugal
Luisa Beirao
National Co-ordinator
Tel: +351 21 343 04 97

premio.inf.d.henrique@netc.pt 
Russia
Elena Antoshko
Director
Tel: +78 142 785 330

award-info@yandex.ru 

Turkey
Melek Muderrisgil
Vice Chairman
Tel: + 90 312 441 7087

ugo@ugo.org.tr

www.ugo.org.tr
United Kingdom
Peter Westgarth
CEO
Tel: +44 (0) 1753 727 430

info@dofe.org 

www.dofe.org

Award directory
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Independent Operators
Afghanistan, Angola, Argentina, Azerbaijan, Bahrain, Bangladesh, Brazil, British Virgin Islands, Brunei, Cambodia, China, Colombia, Cook Islands, 
Costa Rica, Cyprus, Dem Rep of Congo, Denmark, Ecuador, Egypt, El Salvador, Estonia, Falkland Islands, France, Greece, Guinea Bissau, Hungary, 
Indonesia, Italy, Japan, Kuwait, Latvia, Libya, Lithuania, Macedonia, Malawi, Malaysia, Monaco, Namibia, Nepal, Nigeria, Niue, Oman, Palestine, 
Panama, Peru, Puerto Rico, aTaiwan, Tanzania, Thailand, Turks & Caicos, UAE, USA, Vietnam, Zambia, Zimbabwe
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For up to date 
contact details 
visit: 
www.intaward.org

The Duke of 
Edinburgh’s
Award International
Association
Tel: +44 (0)20 7222 4242
Fax: +44 (0)20 7222 4141
sect@intaward.org
www.intaward.org

Secretary General:
Gillian Shirazi LVO
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